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GOVERNMENT OF KERAI-A , 
{,

A6stract /' i':
. , '1

Rpvrsrox or Scer-es or Pay AND orrtER sERVrcE BENEFTTs oF THE EMpLoyEEs or TrrB KenAlA Wafg* Aurnonrri-
Recourrer.roATroNs oF T,HE CoMNrrrreos or OrrrcBns-Ononns rssuED

LOCAL ADMINTSTRATION O) DEPARTMENT

GL O. (P) No. 66/e5lLAI). Dated, Thiruvananthapurarr, Zitt .lpal fS95.
: _'

Rrad-.-L. G.O. (P) No. l4l90/LAD dated 13-2-1990

2. c.O. MS. No. 26/9alLAD dated 3l-l-1994
3. G.O. M$. No. 32/9alLAD dated 16-2-1994

4. G.O. il{S. No. ll2l94 LAD datcd t7-5-1994
5. c.O. MS. No. 234/94/LAD dated l-10-1994

ORDER

With a view to making recomrnendations on the revision of, scales of pay aqd other service benefits of the
employees of thc Kerala Water Authority Governmerrt constitr.rted a Comliltiee of Officers vide G.O. read 2nd
above.

2. The terms of refercnc-e of the Committee fixed vide G.O. read 4th above were as follows:-

(.) To cxamine the- glesen! strucftrre g{ pqy and cgadidons, of service including promotional avenuer}
grade.benefits and fringele-nefits like risk allowances available to the Kerala Wa6r-Authority Employee*
including part-tirie anaN.Ivt.R. l4/orkers andtosuggesi upward revision,etc. I ' ,'',:

(b) Tg e.xanlng _thg pension structure of Kerala Water Authority Employees both past and future and
existingD.C.B-.G. benefits and topropose upwardrevision;- :

(c) To examine the existing T.A. rules, rates o{'D.A. etc., ancl to propose necessary revisioii;
(d) To look into anonralies in the previous pay revision and to propose necessary modifica.tions;

(") To examine the date from which the pay revision decisions can be implemented;

(f) To.examine whether It!.liq Relief has to be extencled to the part-time workers of the Authority also
and whether Interim ^rtelief has to b.: sanctioned to the 

"mpioy"". 
who joined the service of the

Authorit-r, after 2&2-1992.

3. The Committee submitted its report in August, 1994. On the basisof the discussions with the rcpresen-
tatives of the employees of the Kerala Water Atithority, Government constituted another Ofiicer's Sub-Corimittee
to consider t-he alleged anomalies in the Report of the Officer's Committee vide G.O. read. 5th above. This Sub:
Cmraittee also submitted its recommendations to Government on 20-10-1994. After examining the Report of
the above two Committees Government are pleased to issue tJre follorving orders:

+. The existing -scales_ gfpuy will be revised into 26 standard scales of pay as shown in Annexure f and
fitted into a Master *11"..^l9th_z.sl4Jl^0--3^016-1090-3s/4-12304516-1s00-6s/4-1760-85/8-2440-s0ts-zTtutosl
2-2920-130/6-3.700-150/44^300-17516-5350-190/5-5300. Tlre rcvised scales will' come into force frorn lst Marchi
1992. The revised scales of pay for variorrs posts are given in Annexure II.

PAY FIXATION AND PAYMENT OF REVISED SALARY

5. The lules for fi.xation of pay in the revised scale of pay may generally be the same as laid down in
recpect gf State pay scales and these are set out in Annexure III.- fhe htment bsnefit may be 7l( of basicpay
su63.ct to minimurn-of Rs. 75 and maxirnum of Rs. 250.



PROMOTION. PROSPECTS

("t raproveucnt of exletl.g ratlos, graat of -erd grades and hlgher acales of pay

6. The beneffts accrnring to the various categories .9f p.osts are indicated a.t the.approgria.!9 places b
ann"x,i"" ri-- ttre d;rg;ti;;Tgrades etc. wnicn are u6trpecifieitly ordered to be modified/stopped will, hol'vever,

continue.

(b) TiroeboudgredePromodous "

7.(i) The periodicity for tirne bound,grade p.romotions is refixed as 10, l8 and 25 years. The existing

u*. uJ"ij htgh; ;rJ; prd,-"tion scheme and"the grJdes to be assigned on revision of pay scales under it will be

il;ffi;d; spicifief, in the table gir"en as Annexure IV'

fii) Enoloyees who remain in their entry posts on scales gf naV rangingfronlRs. Bl0-1090 to Rs. 1455-244t)
\,

without promorrons, *iifu;';.;-rrt"d it."" t igt 
". 

giuf". corresponding to the scales o[ pay of their regular prornotion

nosts or. in the *br"*"" ;?A;i;; p"*otii" pists,. grad.es oi scalei of pay inrl.isated in column 4, 5 and 6 of the

+;i" ;ad"exure IV subject to the following conditions:

(r) the lst on completion of.l0 years of service in tlie entry post;

(b) the 2ad on com.pletion of either I years of service in the first pr:omoted post/time b?*ld higher grade or\u/ ;';";ir;;i;;;f lB years in the entry post and thc first iegular prornotion post/time bound higher
"' grade together whichever is eartrier;

(c) the 3rd, on completion of 25 years of total servicc in tire entry post and regul'ar promotion post(s)/time

bound higher gradc(s) together'

Emoloyees who remain i:r their entry posts on scales, of pay ranging frorn Rs. 1500-2710 to
wifnout promotion will be granted two time bound grades:

thc lst on cornpletion of l0.years of service in the entry post, and

the 2ud, on completion of either B years of service in the first promotion postltime boun$ higher gradc

;;l}-G;;"itri"t r"*i"" !n the entry post and lst promotion post/higher grade together, whicherrcr

is earlier.

: . , (iv) The 2nd hi.qher grade will be availatile to all those w_ho ma_y get their first promotion even ir1 a shorter

,p^r. tli.ot'i6 y.; il1h;opeition of any of the existing norrns fgr such regular promotions'

;: ': I (v) For directrecruits against posts carrying the scale of Rs. 2530-4150, one $Sh.. grade in,the scale

^f n,v.iil. ziiri-fr-gg wlll uegive:n on c-ompletiono{=lO_y.urc <.rf service. However, a direct recruit will get the

;:,Xf,d,1r il yq* ,*L-uo""a pio_*91io.1_.^nti if his non-direct rec.uit senior-has !e9n pr.omoted.. 
^ 

For incumbents

ffi;;; "","a1", 
,rp"; ;;;;;*. zsgo-+tso, iro time bound higher grade is admissible, unlem specifically mentioned

in'Annexure IV.

(,ri) Granting of higher ,gradeS 
on scales of pay of^promotion posts when prorrrotion posts are available is

*ejtricied to the categJie, "i-pirt 
(Elxtry) on p1-y_ rung"r of Rr. . 

gl0-i090 to Rs. 1760-3050 ,*ry and these will be

sranted only to irr",rmi"rrtt pott.Jti"gihe qualificatioins prescribed for the prornotion post' 
. 
IJnqualified han&

#frffi;;i"j;"iy,h;;i;;i;;y;&t ab&e that of the post hcld at the time of grade promotion in the st;rr.rlard

scales oi PaY.

1 (vii) If the scale of pay of the promotion post(s) is lowcr than the standard time bouncl higher grade speci-

fied in tirJ iZnr" ^iA;;";"iV, 
then tihat time bound grade will be graated reckoning tgsether the tota-l service

in both t6: lower porir ir"J"o and higher grade posts). -Iu s,rch cases iirc fixation und'-'rRule 23-A Part I, KSR*

ilr",ir"-iollg/2s yearsg'r^a"urtheca"semiybewill 6edoneb:rsedontlr.ebasicpayol'thcrespectivelorverposts.

, (r.iii) In respect of enrry posrs on scales of jllay gf Rs.2100-3310 and above,o;rly tirc time hound hisher

*oa" r").i#'rp.;ifi;di;ae taui.'ti;tt be-g:'anted; scalts'of pay olpromotion posts are not adrnissible-in.these cases.

ft;;i;";;-";o'r*t., .Ip.y "i n.. 2100-33i0 and above, eithtr'by rcgular promotion o:: by time bound highcl grade,

;iiru"tirT."a;;; timd utund grad,es only at the scales speci{i"d in tlc Table'

(ix) In case the pay fixed in the new time bound grades following th-e methods. specified abo'.'e is found

less than 
tfr'" pri;;;;;;ri;frcpie-revised grade than the difference bet'areen the pr-e-reviscd pay and ievised pay

#iI ffi;r;;;;i# ur ,p"r*nal pay' to be absSrbed at the tirne of next promotion/grade.

(x) Those *.hn ira.,r. relinquished or relinqrrish rcguiar promotions will not bc given time bound higher

grades, as at Precent' ,

i

(in)
Rs.2{4,0-3700

: .' (o)

(b)

j

&-.6.
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qUALITYING' SERVICE AND DETERMINATION Ofi TIME BOUND GRADRS

8.(i) The term (cntry norit' shall be defined. as the post io i.vhich an 
-eiuploye-e 

is iuitialiy appoi:rted, in
service bli dir*ct recruitment by ihe compelent authoritv. Appbiutment by trausfcr wiil also be treatecl as gquivalent
to clirect recruitnreut for allowing tlie bbuefit of highei gruhi. The tinre bound grade/grades admissiSle will he
determined with reference to thiiinitial entry posi only. Those vrho get regular promotion or appointment to
highel posts within 'ihe period prercribed for iime bound higher grade are not cligible for higher grades within that
period.

(ii) Scales oi i:i:.y il ccihlmn 3 of the 'llable at Anntxure IV infic;r.te th-": ira'r scales of the posts ag^airut
which the ernployeu, 

"r"- 
e.ppointr:d initially ancl the scrles of, pay ol higher grades allc',vrble on com-pletign 9{ Pie-

scribed periods o? se.rvice ,ru each such iniiial (entry) post, will 'be 
.rs specified in coluulr 4, 5 and 6. of'the Table'

Time bound grades ryith:'efci'ence to the scale of pay <f promotion post held subscquently are not admissible.

{iii) In c-'-sr: ri,.e scsie of pay oI' t}re ::egu.ia.i: p::omotion post is higher than th6 time bound higher grade
.all.orved. aireacil' as specified. in rhe table at Aunexure IV fixation of pay on promotion to this regular promotion prxit
on a irigher- scalc ol pay t'ill bc donl: hased on the pay notionall,rr alrived r"t the lower feeder post.

{ir} In casr: t}..e 18i25 year higher grades as pcr the table rr..q.,.l tu or lower than the lst promotion
post/Znd 'piomotion 

Dost a$ tirc case mu.!'b*, 
*that 

grad-e(s) witl tre modified and fixed at the next higher scale(s)
above that of the piomotinn po$t(s) in the list of standard scales of pay.

(") Thore who are eligiblc for higher grades on completion of the specified qtralifying service shall be
givcn thc right of ciptiou to eieciany tlate for theie highel grades and the option therefore shall be exercised within
ihrec monthi from the date on whiih thc higher grade {'e[l dure, faitin6; rvhich the higher grade will be granted
-r.rrith efi'cct from the date it fell due. 

,

("i) War/hfititary service rvhich @unts for civil pcnsion will be leckoned for computing the qualifying
.service t'oi thc grant of firxr highe grade. Civiliau service under military will not, however, count for the higher
'grade.

(vii) Attenders, Biuders and Drivcrs appointed by transfer frorrr last grade service also ftrr computing
tle total qualifiying service for the 25 year grade in their respective cadres. This bcne{it is not admissible for the
J0 and l8 years time bound grades in the abovc posts.

DATE OF EFFUCT OF THE SC}IBME

9. (a) The revised scheme of time bound higher gradcs set out above wiil come into eflbct from l-10-1994"
Those who'have been granted or become eligible for time bound grades under the existing scheme during the
periods upto 30-9-1994-will be given revised scales corresponding to tlose grades, subject to option of the official
concerned.

(b) Employees becoming eiigible for time bound grades on or after 1-10-1994 or later date of .option
as the case may be, will be granted only the new time bound grades as specified under ihe revised scheme; time
bound grades under the pre-revision scheme will not be given on or after 1-10-1994.

' STAGNATION INCREMENT

10. The present scheme of granting three stagrration increments-the first two annual and the last one
biennia!---after reaching the maxirnum of the scale will continue lubject to the enhanceruent of the maximum pay
limit to Rs. 5920. The maximum pay due to grant of stagnation i.ncrements should not go above Rs. 592Q

Nota:-An officer who has come over to the revised scale after gettilg two stagnation increments in the pre-
revised scale will be allowed his next increment in the revised scale on completion of one year service
reckonable for normal increment from the date of his last increment whether it was normal increment or
stagnation increment. In the revised scale, stagnation increment become due only on reaching the

' *rli*um of the scale and after completion 
"f 

tUJ prescribed period of service.

N.M.n Statr
1I. The N.M.R. Workers are given scales of pay as admissible to the corresponding; categories in the

'regular establishment. The-followirrg existing pay scales sanctioned to them in G.O.MS. No. B8/90/I-AD dated,
22-6-1990 will be reyiscd as follows as in the case of corresponding categories in the regular establishment.

Existing Scah

750-1025
775-l 160
805-1 190
825-1290
845-1370 l

Rcoiscd Scal,e

810,1090
83s-1320
860-1365
970-156s

1090-1695

3i1445lgEMC.
tr,.



12. 'fhq ndes for fixation of pay in the revisc<i scalelivill he the $amc as in rile.case o,f regular employees.

P4rt-timc Contingcot F,urployccs

13. 'l[he existiug emoluments of part-time ernplovees of the Kerala \4/ater
revised ar indicatcci below:

I

Authority on l-3-1992 will be

Exi*ting ratcs

l'hose on Rr. 430+D.A.
'Ihose on Rs. 345-.i-D.A.

Revised ratcs

Rs.4i0-i-D.A.
Rs. 380 ,-D"A.

'-"'"6Li'J*'+

ALLOI,VANCES AND OTHER ADDITIONS TO PAY

14. (l) Dearness Alloweace

lL"he State patrern of Dearness ,A,llowanee as applic.able now rviil be cclnri,nued"

(2) flouec Rcnt Allowcaco

Ilouse Rent Allowance will b" ryid atahe revised rates based on pay ranBes ancl classificat;ons of Cities/
Pl*g:tJlqt:lb.l.oy,followils the re-visioneffect:d in respect of GovernrrrLot.*piol,..u vide C.O.ipj-oclOpglrinl
dated 25-9-1993, with effect from i-B-l9g?.

Pay range
lmwt of H.R.A. Pc,'ablc

H, C|ass
cirbs

Manitipditits^ Distict HeadEuortas, tldesifwd
coni*g, gq C Mxnicipal Toa:ns, Tolek plaecs'

Class Citiis lvailqaarlcrso Townships

othcrtltsnB2 od C Class Gitics

{5)(4)(3)(2)(r)

810-949
950-1499

1500-2799

2800-3599
3600-4499
4500 and above

80

rg0
230

300

*00
500

60

90

150

200

270
3S0

50

601
e0 I

r3o L
rso I
l5o I

r50J

Nok:-'|. Ifhe rates of.!:[RA payable.are subject to the classification of the Cities/Places liom time to
time by the Government of India and appropriate order-:s thereon by the State Government.

2. Employees working in ofifices sihrated within 5 Km" frorn 82 Cities aud I Km. from C Clax
cities will bc -paid HRA at the rates admissio-le in the respective categories, subject to obser-
vation of followiug procedures as at present:

(i) fot_*rit p:urpose the distance shall be computed with reference to the nearest route between
the Cities/Municipalities and the places wliere the office is ,situated.

(i0 The-Executive Engineer (Buildings), P. W. D. in whoseJurisdiction theoffiice is situated
shall be lequired to issue a Certificate to the drawing and disbuning offieer indicating
therein the distance between the place of the office and Ihe hst poinr ofCityp4unicipatt!
unit as computed in sub para(i) - above and the Executive 

-Enginee. 
wili issue 

- 
such

certificate in respect of thr offices coming within their jurisciiction on request.

(iii) If any of the localities mentioned. und,er column (4) of the table come within 5ll Km. from
B2/! glass Citlcs, the employees working in'these areas will be paid HRA at the rates
available for B2/C Class Cities as the_.case may be.
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(iv) Thc relaxation of the specified limit rnentionecl ahove for grant of HRA is not applicable for
palTneut ul"CCA.

(") In any case the revised rate of HR.A payatrle is found to be less than the existing rate due to /
rcclassification of areas, thc existing rate of HRA will be paid. as personal allowance to
the official so long as he remains in the gaure station and-until thelevised HRA payable
become the same cr more.

(" ) In casr of doubts regarding the location of Heactcluarters of 'faluks/Districlp for rjeciding
th"'cligibility of tbe differ,-nt rate of,HRA. it should be decidrd. based on thc report from
theS.:cretary, BoarrirfRevenue (LR). [G.O.(P)965194(27)/Irin.clated2l-]2-I994.].

(3) City Compersatory Allowencc

prescrrt City Compcnsalory Allowance at a unifomr rate of Rs. 15 p.rn. is paicl to the ernployees working
in offices located within thecity limitsof Thiruvananthapuram, Kochi and Kozhikode Corporationi. Tlds compen-
satory allowance will llc rtvised as specified belorv following the patterc a<lopted l:y the Siate Governmcnt, v/ith
efrecf from l-3-1992.

, Bo"*3r10*'{basiePal\ 
u*'::';*'u

Rs. 950 and above but belor,; Rs. 1500 Rs. 35

Rs. 1500 and aborrc but below Rs. 200fi Rs. 5Cl

r Ils. 2000 and abovc Rs. 75

{4) MGdicaI Bcncffts

Tircexisting rulesvidcNotificatiorNo.5032giF2lB4lLAD di\te:l.27-12-I9S5 willcontinue.

i5) Sfileciel Pay aad Othcr Gonpeasrtory'Nlowanccs

The existing Spccial Pan C,ompcnsatory Allowances, Per:nanent Conveyance Allowance, Higher Qualifi-
tation dlorivance, Washing Allowance, Cycle Allowance ctc., being paid to different cat€gories of eruptroyees will bc
revised asshowninAnnexure V witheffect &om l-3-1992.

@) $qrply of Unifoms ard Pa5rmccrt of Stitchitg €&ergcs

The existing system for supply of thrcc rrs of uniforms to Operating Staff, Drivers, Peons and,Blue Printers
of Kerala Water Authority n'ili continue. The palurent of stitching clrarges will be revised as follows with effect
ftom l-3-1992.

Itcn Eristing rate ier unitlsat Rcuisad ratc lar anitlsel

I. Blousc
2. Apron
3. Coatffrouser

5. Shirt/Shorts
6. Over coat

+. Bush Shirt/Shirt and Shorts Rs. 60

Rs. B

Rs. 15

Rs. 75

Rs. 38

Rs. 30

Rs. 12

Rs. 20

Rs. B5

Rs. 65

Rs. 42

Rs. 40

{7) Supptry of Gloves to Sewer Cfeaners/Worters

The Sewer CleanersfWorkers of Kerala Water Authority will be supplied with five pairs of gloves per year o\rer
and above the uniform now allowed, from the 1'ear 199,[-95 onwards .

(B) Ad hoc Allourance

The Ad hoc Allori,ance lxing paid. to d,ifferent categories of employees will be stopped with effect from'l-10-1994. Howevtr all those who are getting it before l-10-1994 under the existing orders will be allowed to
rcceive this allowance at the exiqting rates beyond l-10-1994 as personal allowance,
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Trevelling Allowance

-15 (i) 'fheexistingratesofl)aily Allolvance. lRoadMilealgc, [nti1cn&rlcxpeuscson.journelosbur,rarlor
rail willtrercvisedwithcflhctfiloru l-10-1994 attheratesas shnwninthetahle:rtAnuexure VL 

,

(iii Ofirciat Journrys $t SrcoturlMotor CS,clcs

, At present, celtain group of officers are allowed to di'aw mi[.:agc allowance at thc rrrte ol t).30 os per kln.
for officiai journeys by Scooter/Ivfotor Cycles. This milcage will be reviserl to 50 ps. pcr km.

(iir) .:iir'{raael-Incidenlal Expenses

(i) Oflficers entitled for Air Travel arrcl aiso thosc allcxyecl to perl,rnn journeys try Air alc paicl" incidental
expenses at the rate of Fis. 62 " 50, Rs. 42.50 a.itd Pts. 30 respe ctively d.epe4ding on their gr;rri.cs viz.,
Gradel. Grade II(a) anrl othercategories. Theseexistinqrateswillberevisect to Rs. 75, Rs.60 and
Rs. 45 respectively.

(ii) Thc ceiling on T.A. and also glaiing of olficials ior the purp"tse of 'l'..\. rvill bc rrniscJ as showrr h,-low.
in mo.lification of the existins <xders.

(i") Transfer T.A.-Ptuking Allouance

_ ^rl,t pt'esgirt, employccs _on transfer arc given charges (q)Rs. 70, 30, 15 e,t eaclr cod. for pacliing arxi load.ing
and for unpacking anci. unloading of personal effects, cicpendiirg upon their graCc. This system will be-disccntinueil
and instead- consolidatecl packing allo'.t'ance at the ibllolving rates will bc given in corrsideration of tire elcutaL ccst of
labour engaged for such work.

Cataparrt" - Anauat

Grade I
Grade II
Grade III
Grade IV

Rs.

400

300

2s0
l2s

(v) Hill Tract Allowancc and Warm Clotking Allowance

The existing system will continue.

16; Consequent on the r:evision olpay scales ttre existing grades oloflicer fbr T. A. and ceililrg on T. A. will
be revised as follows:

(i) Gn.^"ossorOrnrcurs

Gradc ' Existing Clasifuation Reuised Classifiration

Grade I OfEcers with actual pay of Rs. 2500 Offi.cers with actual pay of Rs. 3000 and above.
and above.

Grade II (a) Oflfi.cers with actual pay of Rs. 1800 Offi.cers with actual pay of Rs. 2500 and above
and above but below Rs. 2500 but below Rs. 3000.

Gradc II (b) OfficerswithactualpayofRs.l250 Offi.cers with actual pay of Rs. 1600 aad
and above but below Rs. lB00 above but betrow Rs. 2500.

Grade IIr All other offi.cers except class IV 
S$mrf,k:rffiLf1r.1|ry. 

e50 aud abo're

Grade"IV All Class Vf Officers Officers with basic pay below Rs. 950.

. T-h" Class IV employees d_t"ylls pay of Rs. 950 and above consequent on getting tim,e bouud grad.e promo.
tions will be included under Grade III for the lirrited purpose of Travclling AllowinceiDaily Allowani clairis.
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(.i) Carr-rxc+ ox'I'.A.

Oficers Grsde I Grath II
{u} {b)

State lcvel OfiDcers
Existing
Revised

Regional Cl}i.cers with jurisdiction
over more than 2 Revenue llistricts

1000

i I00

700

775

600
() , :-,

ir00

ll: -l

+25

500

3000

3300

2iLlO

232.\

1 800

?0?5

I 500
r tO;

i 275

I 500

700

750

600

650

500

J.]U

400
*:..if-l

350

400

?100
It ifi

i800.
1950

15iI0
I Airl

i208
1350

l0o0
1200

52s
550

425

450

375
400

300
323

r575
r650

1275

1350

I 125

i?00

:100
o?ir

750
oo:

: ,ify,'
Eristing
Rcvised

3. Regional O{ficers with jir'ristliction
over 2 Revenue Districts

Existing
Revised

, , +. Officcls rr ith iurisdiction over onet,'] - Revenrrc Dist"r'icr
Lxlstrng
Revised

5. OiEcers with jurisdiction r-r'"'er a, part oi
the ciistrict (Sirb Revenue District)

Existing
-Revisecl

Note:*\. T.A. clairns of Grade III and IV olficers shall not exceed the limit aclmissible to Grade II (b) o{fi'cers

concer:iecl depending upon the area of jurixiiction'

Z, The cefings specifi.ed above rvill aoply to both touring and non-touring oflicers and tours for all
offi.cial purpose.

3. For journeys in Departmental vehicles the ceiling limits will be reciuced by 50o/o'

+. The monthlv iimit maY be exceeclecl bv 209zobut the increase should be atijusted withinthe limit lor
a qriarter. 'The quarierll' ceiiing should not l:e exceeded'

i 5. 'Ihe journeys outside an oflicers jurisdiction, .u:rdertaken und.er ord.ers oi' conrpetert authorit-v,

, will iot be'reckoned for the purpose of the ceiling'

EARNEDLEAVEANDSURRENDBRoFEAR.NEDLEAVE
, 17. Under tfue existing scheme, ernployces can surrcnder earned lcave upto 45 days i" 1.v:11: ',lt:tloo, 

I'<'rur

dmes without ""y 
.*[.i"[i;;-{;;i*g'trr" irtl*"r.- 

-- 
Th" lirnit of ter:ninal suirend.er of earned leave is 240 days'

'J[l,e existing scheme rvill bc mddifi"d-ar follorvs with effect{iom 1-10-1994.

(, Earncd leave thatcal be -.urrcndcrecl irra financiai year willi-,ea block of 15 <lays lor all categories of
crnployeei including contract aud part-tirne Contingent Ernplo.vees

(ii) Entitlement of earled leave in a ycal' rvill continue at the existilg rate i'e. 33 2ll i days'

(iii, The limit of terminal surrcndcr ol earned ieavc will contimre to be 240 days.

1iv) The restriction proposed in the number of days of surrenclcr qf Suryg{ leave in a financial year rvil}

t.t. .ff""I'il"* i-id-"fs-ga. s*ri*i." "r"urn"ai"u"" 
irr.*..Jr of the above iimit of 15 days, if any sanctioned on or

after l-10-1994, will be reviewed roa 
"*""o 

t'..r";tt p"ia 
"a3"tt"d 

irom the arrears of ,salary P")'fJ"- on revision

of scalerof pay anc). other allorvances. The quantum' .if^ ffu*ea Leave- corresporrding to - -th:, ^^,1oto"o8
,o ,a.or"."'d *itl U. creditecl Jrack to the leave accotrnt of tire employees . fn cases where no arlears ot salarl are

;;;tfi[ i; r"""r"rl"r, *i*-il;; i;.; r,,*.rri.r"a in excess of th6 adnrissible limit will stand unaltered'

Note:-Frn.reckonilg the numsil uI' <1a1,s of Earneci l-eave credited to the.eroployees,leavc.account correspourlihg

to the amoini of ,."o".r1, mad'e, fractions of 0.50 ancl aboye w-ill be qoyira"a to,a full day. Others will be

ignored.

3F445le5lMC.
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PEI.{SION ANL) .{J1'HEII

i8. Th,,, revised pension scherrle oldererl irr G'O'{P]
Ke.r'ala !\'atel Authority elnlrlovees"

REL.{TED BENEFITS

365i9.1iFiri.daierl 1-6-j994 lviii be exteirdeC lullv te thc

19. The existinq scale of pay r+iil be re.vised as shourn in Annex,-ire-I with effect fi'om 1-3-i992.

20. T'he revised scales assignecl to ia,r post on the Lrasis of an1 personal scales of'the incumbents appoir:i'r:l

^gui*i'*,rJ'osts 
slouki n.'rt he'ileated asit'e scale o1'thc sanctionedlrost but only the incu.rnbents peisonal scalr'

2l . The rulcs fbr irxation of pay in the rev'isecl scales ale incorporated in Annexure IfI. As speciiied in:the
rtiles in fixatiol of p.r1.. 

^ 
fit*"rrt $Jneht of 7 ?L of tt,e basic pay. in the existing scale, subject tr: a nr'initnum ol Rs. 7r-r

arr6 a maxirnr.6 of Ri. 250 will be allowed rvhile fixing the pay in the re.vised scalt.

ZZ . ,h'rcars o1' salary on fixarion of pav in the rer.isecl pay scale s t* thg period upto 3 i -8- 1993 -wiil be irnpotnded
and cle,fite; to tJre p. F.'Account of tG ernpkyees. Tirese'arreals',ri11 bi allowe<l to be rvithdrawn- only after

30-g-13g5. Intor:sr on the arrears credited. t6 tiie P.F. ;\ccount will accluc Jiom tire first nf thc rnonth during whicir

the arreals siand creclil.ed to the accoullts.

23. '1'1ic.xisting;,atio/pcr.centagc based highel gladcs and a.liorvance. not sqrccificalir rn,rdiiietl o| stoirped tfiil
continue ;:Ls lx'[or,'.

Z+ . 'Ihosc errrplove es ,,sho r,vcle in recr:ipt of pe:'sonal allovvanccs in pursuance of orders in G.O. iP) 5+3/90i i69 ; i
l:'irl. daterl lg-10-lgt]O *ilt t * allowed to clrau,'such personal allorvance at tire same rates as long as thev continue in srrch

l-)osts against lv{ric}i tiie perscn;rl allor,vanct u'a: rarictioncC'

25. The posts o'eatr:rliupgrarlecl in the ple-revised scalcs of pav or1 ot ,lfter' 1-3-1992, u'ili bc assigned the corr'rs-

ponding revisecl scales of pal as gi-r'en in ,{nnexitre-L

26. Incirmbeuts rsho lr.e'c har.ing lxrsontrl scalc:.. if -t). * pel G-O.iPi 14i90lLAD dated 13-2-1990 o' a.v
s.,b,r,i1.re*t orders, nill be eligible for tiie'corresponciing rcvised scaics as laid dorvn in Annexui'i:-I to therie olrlers.

27. In the s35s cf.ernployecs u,ho oltt to renrain in the pre-reviserl scales of pav lrer'nutl i-3-1992. the r'er.i:ed

ratis cf FI- R. A- and C. C. A. *ii i:e paidon the }:asis of their rre-revised pay.

Zg. Those in rr,]rose case it is not obligator_v to rilaintain F. Ii. Accorint-q i.e. provisional r:mplolrees' etc.) attears of
salar:y fi.oru 1-3-1t)92 l,ill bc iraid in r:ash.

zti . 'Ihose *,iro har-t oPteci not io subscriJ.re to P.l-. Account during- thg^11st gl9 y"^. olservice rvill also be paid

the arrears of salary i6 cash. ' 'Ilrese .,"t o r"ii". tr rrclinquish sen,ice befole i]0-9-i 995.'altears of salary wiil be pairl

i1 lllnp on fl1rir rr:ti:'crncnt ol tcrtuination of sentice rchichevo: is carlir:l'. l

30. Leave SalarvlPension ContribrrLtion in respect of deputationists based on the -pa-\'in the revised scale of l-a'.'
u,iti he recovered. t rr"'i]::.iii6i ";?;;;;;.tut oi.rr."t of d-ration of puy "rthe 

eryployles conce.ned in the.revised

*"ui. "rtp"y. 
Foreign emplo,vcrs .rvili har'e to remir these at the levised rates {i'om 1-3-1992 o;' li'onr the clate ot optton

exercisrd by thi: emplr:vees concelned.

3i. The interir,glief gi:anted. fr-om 1-1-1994 r,ide orcler'rczrcl as 3r'd pallerwill lrr: acfiustcd against the arrear:

of salary payable fi'one 1-3-1992.

22. (r) l'ixatic,n of pav as contenrpiatecl under Rule 28--{, Palt I. K.S,q wili-not be applicabie.to cases of
pr,.r**iorriJppointmt:nts *L.1t f.orn posts calrving-a scalt: of pav tht minirmrrn of which exceeds Rs' 4'000'

(lr) Wherc the feecler post antl the promotion pos iiin the-regular l.ine of ptonrotion,\ have the same scale

of pay, an increment tili be granterl;" tir. pi.rlrrrti.,r, pfrt though fixaiion of pay under Ruli:ar' PartI' K"S'R'

is not admissible.

33. 1l'in env case it is found, bv thc aLuhol-irY compr:tcnr to applove thc pay fixation statrlrlcnt that rhc optlon

.*.,'"1i.1 i;;;;;i"i;;;;l;l;i;ii,t oi, i..o,r,.,r ..,1-li's r,'.sii'siotr befo.rjcthc date oreffcct ol-optio*, srrch autholiry P'I
*k'i;;;;;d;;;;'ibi;;,'[;;-;p;.';*ii[i"o""*ontlifrom thedate of intimation and accept 4:,,,::.il:::^,i':do'd
witirin the-time fimit.- ii:irr" r-.i"ptiorl ir notreceiverl in the stipuiaied time, the empioyees idll be dt'emed to have

opred ,l'or the revire.d scale rtith effect from l-3-1992.



34. The officers who inspect their subord,inate nffices will check as far as possible, all cases of fixation^iif Pay in
the revised, scale and. indicate ii the senice book the fact having checked the piy fixation. In case lr'hef,e fixation or

S;i"f rrigh* g;d; ir lound to be incorect, the inspecting.odce should 
"ecord 

in the service book concerned that
itst o"tionih.rrd b.".t given to.thc concerned o€frcers to rectify the defect.

35. In the case there are arrangement to internal aud.it, the audit staffreview fixation of pay, verify the entries

in service books and record this fact therein.

36. Recoveries will be insisted upon in cases where over payments are made on a,c.cog1! of w'ong fixation. If
an officel competent to n=pu.'under iheseorders or approvethepay fixationor countersiqnthe option'stateme.nt has

",1v 
J""uii"'tf,i "fpt"atii"'of 

rhe guies, he,shall sceli clarificafron of the Governrneat through the Kerala Water

Ar-ithority before app'roving the pay fixation and disbursing the pay'

37.Therevisedpayscaleswillb9va]idforaperiodof5yearsfroml-3-l992.

By order of tlre Governor,

N. V. Maoruves,
Secretary to ()ooerwrwnt (Water Supply).

The Managing Director, Kerala Watrr Authoritv' Thiruvananthap-uram' -

The,A.ccountant Generai (A&E), Kei'ala, Thiruvananthapuram. (This iss.res nith the concurrente of Finance
Depaltment)

The -\ccountant C enerat (Audi t). Keralao Thiluvanantirlp"ry*'
The Finance Department (vid.e U.o. No.iet22iPUCi[is1ni"-.^q"1*d11:t'lg9li-
The General AdnliniSration (SC) Depattment (vide item No. 2392 dated 15"3'19951'

Xlo

d

It. i ,*fi:
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ANrnxtrrra I

Existing ,Scale

r . 75C-10_760_1s-805-20_w5-25-1025

2 . 775- 1 5-805_20_925_25_ r I 00-30_ I I 60
3. 805-20-925-25_1100_30-1190
4. 825-20-925-25-i 100-30-1?50-40-1290
5. 545-20-925-25_1 100-30_1250-40_1.370

6 . 865-20-92s-2s- I I 00-30_1250-40-14.50
7 . 905-20-925-25-r 100-30-125040-1490
B. s50-2s-1 100-30-1250-40_1530-60-1s90
9. 1000-25-1100-30-1250-4.0-1530-60-1710,i,11-

r0. 1050-25-1100-30-12s0-40-1s30-60-1830 H
12. 1220-30-1250-40-1530-60-1830-80-2150
l3. l250-40-t530-60-I83&80-2230
t4 . i 330-40-1 s30-60-t 830_80-2470_85-25s5
i5 . I 370-40-t 530-60-1 830-80-2470_85-264A
1 6. 1450-40-t 530-60-t 830-80-2470_85-2725-1 00-2825
t7 . 1 590-60- I 830-80-2470-85-27 25-100 _2925- I 25_3050
1 B I 6s0-63- iBi0-80-2+70-85- 272i-1 oO-2925-125-g175
1 9. 1 830-B0-2470-Bs-2 725-1 00 -2925 -125_3125

80. 2A7 0-BA-2+70 -85-2725-l 00-2925- t 25-3s50
2L . 2474-85-2725- 1 00-2925- I 25-3675
22 . 2M0-85-27 2s- I 00-2925-125-,3675-140-38r 5

23. 2825-100-2925-125-3675-140+[095

24. 3050-r25-367s-140-4095-1704435

25 . 31 75-125-3675-140-409s-1 70-4605

26. M35-t70-5285

Reuised Scalc'

t. Bt0-2s-910-30-1090

2 . 835-2s-910-30- 1090-35-1230-45-l 32t
3. 860-25-910-30-t 090-35-1 230-45.1 365
4 . bio-go-rogo-35- 12s0-4s-150'Gb5-l s6s
5. 1090-3s-1230-45-1500-65_1695

6. r r25-35-1230-45-1500-6s-1760

7 . I I 9..r-35-1 230-45- 150b-65- 1 760-85-$45/
8. 1275-45-1500-65-1760-85-2100 -_9. l4l0-4s-1500-65-1760-85-2355

- 10. I455-45-I500.65-I760-85-2440

' lr. rs00-65-1760-85-24+0-90-2i10

,12 . 1 630-6s-1 760-8s-2440-90-27 I 0-i05-281 5
r 3. 1695-65-1760-85-2440-90-271C105-29id
14 . t7 60-85-24+0-90-2710-105-2920-130-3050,
1 5 . 2t00-85-2++0-90-27 l0-105-2920-1 30-33 l0
I 6. 2 r 85-85-2440-90-27 l0- 105-2920-1 30-3440
17 . 2270-85-2+40-90-27I0-1t,5-2920-i30-3570
1 B . 2++0-9A-27 t0-1 05-2920-1 30-3700
19. 2s3 0-90127.1Q- i 05-2920- 1 30-3700- I 50-41 50,

20. r..21 l0-105-2e20-r 30-:io0-i5o-4900 "
2t . 3050-130-3700-150-4300-1 75-5175

22 . 4000- 150-4300-1 75-535.0

23. 4300-175-5350-r90-s540

24 . 4650-t75-s350-190-5730
25 . 5 l 7s-l 75-5350-1 90-5920

26 . 5350- 190-6300

14;'
40

L-"
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Axl:extnE If
POSTS Ai\'iD SC,A.LES OF P;\Y

tr)esignaiian.r I,),ristitig *ale of pa-t l?euised scale ofpaj

{3)Iq\("r )

\{.anaging lJilt'cror
Tcclrnica"i Nleurbcr'
,dccounls Memher'
Chirf' trngne-er' {Serrior Scale)'
Clhiefirnginer"r'.- ,' 1 -
Finance h{ana6;er & ChielAccounts OfFicrr:
Dep ut1, Cihief Engileer
Supcrir:tt'n rlrnrl inE Il nti ncrr
Secretiul'
Accorlnts \.{anaeer3
Lalr ( )iii, er'

Executive Engineer iI{.G.)
fin:nirrr Aclrninistrative Oflicer
,\durinistr'eitive Ollicer Gr. tr{

Deputl Accoultts Ufanageri
fntcrnal ,\uditor
Executive ]lneineero
Cost Accori\ant
Data Ba.se Administlator
Assistant Executive En.qineer (Higher. Gr;rck)
TechnicalAssistant (HigherGrade)
Administrative Officer Gr. II
Finant'e Officel Gr.II
Accounts Officer Gr. l
Assistarrt Erecutive Engi:rrcr
Teclr nica i Assistan-t'
Hvdra-Geologist i

Geo-Physicist
AccountrlGfficer Gr. I1
Administlitive,\ssiiranf
Principal Information Ofiicer

-I

alt-tl

4435--528s
443!t*5281t

4435-52BIr
31 7s-4605
3i 75-4605
2825-4095
2825-4095
2825*409Ir
2825-4095

2640-38l:r

z+to-iax
2470-3675
2+70-3675
2+70*3675
2410-367s
2470-3675
2070-355{i
2070-355t)
1830-3425
l830-3425
1830-3425
i 680*31 75

i680-31 7s

1680-3 1 75

I 680-31 7s

1590*3050
i 590-3050
ii90-3050

5350-6300
5350-6300
5350-6300

' 5350-,6300
5175 -5920

sizs-rszo /
4l]00-5540 r

I

+300*5540
4300-5540
4309-5540

f

4000*5350
4r)00-5350

3050- 5 1 75

3050-5 1 75

3050-sl 75

3050-5 I 75

3050-51 75

2710-+300
27rc43}9 v
2530-4150
2530-41 50
2530-4150
2440-3700#
2440-3700
2440-3700
2440-3700
z27A-3s70
2270-357A

**

]rfate :

Senior most arlorle' the Chief Enginecr-s rvill ire placed on tlie serrior scale.
The incumbert on complction cf l0 r,ears of ser:r,ice in the post u.ill be granted a

Rs. 5350-6300.

The incutrbcnt oir coml;letion cf 10 vears of selvicc in the post uill be granted a
Rs. 4650-5730.

personai scale

personal scale

of

of

4

5

l' The scale aclmissible rvil1 lte as in parent caclre.

Upgraded as Senior Administrative Ofi?cer.
The incumbent will be granted a higherscatre ol Rs.4000-5350 as personal scale on cornplerion ol 10

year: of qualifr,ing senice in tle post.
6

7

50)i ofCre i.iosts ofErecutive Engineers rarillbe placed
l/3 ofa\e post will hr placed on the $igher grade.

on the higher grade.

cadre-Deputation post Scalt:-admissiblt: as in the prese[t

.*

311445/es/MC.
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Designati.ons Exi,xing Scale of Pal Reai.sed Seale af Pa2

/e\/9\(r)

:{ssistant Engineer ..

Heatl l)raftsman
Assistant Geologist
,\ssistant Geoph;rsicist
Confidential .fusistant (S1. gr)
Pelsonal Assistant to Chairman
Head Srrrveyor
Master f)riller (H.G.)
Chiet'Drillcr' (H.G.)
Mechanical Supdt. (H.G.)
I )ivisional,\ccorrntint
Senior Superintendent
Revenue Officer i

P.A. to Managing Dilector
Life Guard-curn-coach
Senior Sanitary Chemist (H.G.)
Mechanical Superintendent
Master Driller*
Chief Driller''
Senior Sanitary Chemist
Fair Copy Superintendgnt (H,G')
Confiden tial Assistant (Sr.Gr')
Fail Copl' Superinrendentf
.|unior Supelintendent
Legal Assistant
Special Assistant to Arbitration Cases

Sergeant
Confidential ,\ssistant Gr. I

1450-2P,25
145012825
1450-2825
145$-282s
1450-2825
r450-1825
r 330-2555

I 370-i640
1370-2640
1370_126+A
t310-26+0
1370-2640

1330-2555
I 330-2555
l 330-255s
i330-25ss
1330-25s5
1330-2555
1220-2150
1220-2150
1220-2150
1220*2150
I 220-2150
I 100-2070
1050-1830
1050-1830
1050-1830

1050-1830
1050-1830
1050-1830
1050-1830
1050*1830
1000-1 7 l0
1000 -l 7 10
1000-1 7 l0
1000-1 710
1000-1710
1000-1 7 l0
t 000-l 71 0
950-l 590
950-1590
950-1590
e50-1590
950-1590
950-l 590

2185444,1)
2185*3440
2l85-3440
218ir-3440
2tB5*3440
2185-3+40
2i&5-3440
2185-3440
2185-3++0
2185-3.+40
2I00-3310
2100-3310
2100-3310
2100-3310
2r00-331o
2100-3310
r 760-3050
1760--3050
l 760-3050
I 760-3050
r 760-3050
r760-3050
1630-2815
1630*2815
r 630*2815
i630-2815
1630-2815
1500*2710
r455-2+40
t+55-2440
t+55-2++A
l+55-24+g
1451t-244O
t+55-2++0
t+55-24+0
1+55*2++0
t+55-24+0
1455*2449
t4s5-2440
1410-2355
1410-2355
1410-235s
14.10-2355
r-+10-2355
1410 2355
1275-?100
i 275-2 10S
r 275-2100
1 275-2 I 00
i 275,2100

Overseer Gr. I
Head Clerk
Electr:ical Overseer Gr. I
Draftsman Gr.I ;--:'
Surveyor Gr. I
Driller

-+o50-1830

Driller Mechanic
Receptionist
Typist (Sr. G'; 

.

Head Operator$
Senior Operator[
Meter Inipector "
Work Superintendent Gr. I
Mechani"C Superintendent $

Sanitary Chemist 1l

Water Works SuPerintenclentur
Plumbing Inspector
Computer Operator
Clerk (UD)
Store KeepeL (UD)
Typist (UD)
Roller Driver

Nole:
x 1/5 of the existing posts u,iii be placed on a higher gracle on Rs' 2185-3440'

+ 50y" of the posts u'ill be placed on the higher gpade'

I t/l0th of the total number_of operators (all categories) r,r,ill be piacecl as Heatl Oirer"ator:iScnior Opcrator'
' 

This will include the existing such posts'

-8 
This post was onitted. in the earlier.pay revision orclir. 'Ihis rvill be the PI'ol1rotiolr posr of mechanics and wil

" -fr. 
^"rgrr"d 

to the t'eatrnent plants having larger lutrtber of rnechanict^'

i, The ratio among Sanitary ChemistfChemist, Senio. Sanitary Chemist 
^nd 

Seonipr Sanita.y Chemist (H' G') wilt
" l:e at 2:l:1. -

zr Tire Gradc I Post rvilll be at * of total number of posts'

t'r
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Desigrzations Existing kale ef Pa"y Reztire d, Scale of Palt _

tr)\4)
(r)

Ol'erseer Gr, If
Draftsman (Gr.II)*
Sun,eyor Gi'. II*'
lVaterl \\'orks Inspeot,r'
Chargcman
Driver (Sr. Gr. )f
Elecn'ical Ov.rier.; Gr'. ll) ':.

trl;'iver Gr. I
Corr&dentiat .\,ssistant (Gr. II) @
Operator
Pump operator
Shift Operator
Mechanical Operator (Gr. iI)*
P.D. Operator'
Borevr'el1 Clpcrator.
,\ssis(ant Shifr Onerator
Eicctrician (Gr. Ii
Arrto Electrician (Cr.. I.)
Head Fitrer
lvleter Reader
Work Supdt. (Gradc ff)
Overseer Grade III
'Iracer
Garden Superintendent
Chlorine Mechanic
h,Ii.<er Driver
Weil Driver
l\'Iechanic (GradeI )f
|Io_tor Meihanic 1C,:dae Iy1
\{relder Grad.e I
Blacksmith (Grade I)
Fiuer (Crade I)
Linrc Atterrdant (Cr.arl. I)
CIe'k (L. D.)
Tlpist (L.D)
Srolekeeper (L. D.)
Cashier {L. D.)
Telephone Operator
Daffader
.|unior Laboratory Assistant
Binder'
Plnrnber
Itechanic iGrartc 11)f
llfotor' Irlechanic (Gracle Ii) f

9ri5 -1490
905-1490
.q05-14.9il
950-i,190
950--1490

i]65,1+50
865 -1450
845-1370
845-1370 j

845-1370
845*1 370
?45-137A
845*l 370
77s-t160
825-1290
825-1290
825-1290**
825..r290
825-1290
825-1290
825-1290
825..r290
825-1290
825-1290
82s-1290
825-1290
825-1290
825-1290
825-129A
825-1290
825-1290
825-r290
825-1290
825-1290
825-1290
825-1290
s25-1290
825-l 290
825-i290
805-1 190
805-1 190
805-1 190

I 195-1845
I l9s-1845
i 195-tB.+5
It95-i845 :

r 195-1845
I 195-1845
i 195-1845
I 125-t 760
I 125.:1 760
1090-1695
1090-169s
1090-1695
109&-1695
t090-1695
1090-1695
1090-1695
1090*1695
1090-1695
1090-1695**
r090-1695
1090-1695
970-l 565
970*1s65
970*r565
970-1565
970-1565
970-1565
970-1565
970-1 565
970-1565
970-1565
970-r s65
970-1565
970*1 565
970*156s
970-r565
970-1565
970-1565
970-1565
!170-r565
970-1565
970-1565
970-1565
970-1565

,*

Note:
* The ratio between Grade II and Gr. I posts will be l:1.

@ The,ratio an'rong-Grade II, Gr. I and Senior Grade will be S:3:2f,
on Selection Grade.

in modification of the scale glanted in G.O. datccl
I

oi ihe Senior G:ade

l3-2-1990. This rvill be

posts rvill be

the promotion
** Higher grade scale

post of Fitter G::.

'l The revisecl r'ates

f Revised scabs mociified taking into account the higher qtaalifications (SSLCj-X.T.I.) plesuibed for thrne.
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Etsipnaliow Ertslrng Sealc o-f Pa.y lleuised Scalt bf Po.1

(3)r9\i1l

Llecrrician I{ }r'ade II)
Arrto lllectr:ic.ian iGrarle lli';
Liine Attend;rnt (Gra<le I{i*
l\re-lder Gracle II*
Biacksmith Grade 11

Fitter (Grade II)
Roller Drir.er
Boat I)rivn'
lJril'e.r' Gracle 11* t
Prnnp Drivcr'
Care .fal<c.r
Mason
Gunman-cntn- 1{att:het
Blue Pii:intel
Painter
Pipc layo'
Trrrn Cock
Lincrnan
Line Maistry
r\ssistant N{echanic
Server C)leanel
Sewagc Falm Worker
Skilltd Worker

fiJ;uE"io- Emprovees Gr-aru lrt peo.r-)
Last Grzrcle EmpioYe
Shift Assitant
Shift l\{asdool
Shift Assistant-cu1ll- Cleaner
I'elephone Attender
Unskillecl Workqr
Boatmarr
Lascar
Cleaner
Lorry Cleancr
Worker
Watcher
tr{atchman-cum-\''aive C)Pcrator

805*1 190
a05*l l9u
805-1i9{)
805- 1 190
806*1 190
805-1 190
80r i190
805-l 190
805-1 190
805--i 190
805--1 190
BO5*1 i90
805-1 190
775-1 160
775-1 150
775-1 I 60
775-l 160
775-1180
775-i 160
775-l 160
775-1164
775*1 160
775-1 160
775-1 160
775-1160
750-1 02s
7s0-1025
750*102s
750-1025
750-i025
750-1025
750-1025
750--1025
750-r025
750-102s
750-r025
750-1025
75t!-1025

860*1365
B6tl*13it5
B6i]*1365
860-1365
860-l 365
860-1365

, 860-1365
860 - 136ir
860-l 36s
860-136s
860--1365
860-136it
860=i365
s35-1320
835-13?0
835-r 320
835-.r 320
,935 -132t)
83il320
835-r320
&35-1320
835-l 320
835-1320
[]35-1320
835-l 320
810,1090
Bl0-1090
810-1090
Bl0*1090
810-i090
Bl0-1090
Bl0-1090
810-1090
810-1090
3io-1090
Bl0*1090
Bl0-1090
810-109{.'

Jtlote :,

,i These cates^ories rvili be sranted a higirel glacle (Gr'.I) on Rs. 825*1290 at 1 :1 ratio rv'e'f i-7-1988 in r:nodi-

fication oi'thc orders in G. O. clated 13-2-1990'

:r,rlheraiio among Grade ltr. I, andsr. Grade l]rir.ers r,vill be 6:3:1.

1. Ratio basecl higher grades & Supervisor')' Fosts: Ratio based higher grades^- 
G"id;itEiscon"tinuecl or rou.lifi.d or ru.entioned othenvir;e will continue

2. Uperaded. scales : Eotitlement to {Jpgradecl. rcales ol pai'will be -subject-?;h;; .f".t bv rhe competent attihority. Tili then onlv revisrd scalcs

scales will be given'

atcL Supervisoiy ilostl not
at the existing ratiosfuorms.

ro s;;ecific :riJpoinlrnenti
corr.-i,ronding t,-t'-xiitinE

*
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II

Ai.ispxus.e' III

RUI-ES FOI{ FIXATICN OF'}',J.'Y

l. The revised scales of pay shall come into {orce from lst }ltareir 1992'

2 . The initial pa1. of an-enrployee in tlrt3 rev'isecX scale shall be complrterl :, n',1 f.ilecl in the fu-'llowi"* ,,tu**""

(") the basic pay in the existing scaie;

(b) the stagnation increment;

(") personal pay, if any, not specificaliy orderecl to l;e absorbed in luture iil.ctrease of pay;

(.1) s1:ccial pay dralvn in lieu of higher time-scale o{'pay wltei'e-thc ;xisting sca-le w-ith special uay (as shown

in Arrne*u'.oll of the orcler) tris l:een replaced bi, ; scalc of pa.., i'rftcr merging th'e special pay;

(") an amount representirrg 7 per cent of basic pa,r, in-the.existing scalt oi,pay, subject to a minirnum of Rs' 75\-/ 
in"p."r r."eity-nv.; ind'a marim,.un of As.'25O (Rupees Iwo llrnd-r'ccl ancl fifty), shall be aclded to the

amounts specili'ed under Rule 2(a), (L-'), (c) and (d) above"

Note:-\n the case of employees who are iu receipt of lpecial pll in acidition to pay in the existingg scale'.aricl in
rvhosecasespecial'paycontinuesrvithtlieievisedscale'ofp-ayeither_atthe-same rate or at a diffelent
rate the pry in thd rivised scale shalJ l:e fi-.red excluding the speciai pay.

3. (i) The pay in the revisecl scale shall ]te tixeci at the siage next above the amorlnt computed uncler rule 2

even if the iarne is a stage in the revised scale.

(ii) If the amount computed lnd.er rule ? is less than the minimurn of revised scale, the pay shall be

fixecl ilt the minim,lm of that scale:

(iii) lf the amount computccl uncler:jiilc 2 is ntole Lirair the tnaxirnurtt olthc rcl'ised scal.' qt tr}y,, tlr.
pay shall d" h".Juith" *u*i*uni, the clifference bcing.treated as'pelsonal. qay' and, it.rviltr raot be absorl:ed in
i"ttr" i""r""se in puy on account of granting increments-(including stagnation increments). : ' '

.rVofa;--Personal pay so treatecl rviil count lbr al1 pu?oses, viz., Rxatio;r -of pay, catcr-rlation of leave salary,

cilarval of alJor',-auces ancl pension.

(ir) ln tlre fixation ofpay,ifLhepayolemplo1,eesch'arvirrglray.Ltruort)rhan five.,conscc.uti]/e sta-ges in an

existing scalL gcts bunched, i.c., geis hxeri th'e ieviscd^scale at the same stage, thc.pay in the tevised' scale oi such

;;pid*;r, *h'o ur" J.ri"i"g pu" "rr"yo"a the fii:st fir,'c consecutive stages in the existing scale r,viil te stepped up lrom
UiJrt.S.;herl" ruch bu.t chYrig i""*'r, by grant of irrcr:er:nentJincrements in the ttvised scale as belorv:

(a) lor emplovees clrawing payfrom the 6th stage uilto the 10th stage ir the existing scale --hy ontl inelement;

(b) folemplol,ees drait'ing pay frorn thr i lih sta-ge upto the l5tl; ,,i:,?e in the existing scale, if there is bunching
beyond 10th stage-by two increments; and

(") for employees drawing pay ftom l6rh stage upto 2Gth stage in the existing scale, if thei'e is br.rrrchinS

beyoncl the 15th stage--by three increments. 
. .:

Note:Llf by xepping up of rhe pay as above, the pay.of an employee gets fixed at a stage in the.revised' seale

*fritf, ir'fi;Shi*ifru" the itage in the revise.l r.rl" ar which tl.1e lral of an enrployee. lvas cL'awing pay
at the next'higher stage o, itrg.r in the same exigtilS scale is fi-'ieil,^the pay of the latter (senior) may
also be steppef, .rp orri1, to the Extent by r,vhich it falls short of that of the forrner.

(Refer the table in Appendix II)

4. The pay of an crnployee appointed oi premoted, to the post on or after 1st &farch, 1992 shall be fixed in
the following manner:

(a) if he rvas holding a post on rhe Isr lfar'ch, 1992 ancl \vas prornorecl or appointe4 to anothcrposl rub>e-\--l 
q.t 

"tiy 
ha p^y ih tiie old posr oi' in rhe promotecl post sfratt be [.red as on lst March, 1992 or therealter

*.e.f. tte daie'of promotioi, as per optiori of the employees concelned under rules 2-3 of these rules in the

levised.payscaie." Inthe".r.h"opitirescaleof_piyoftheoldpost,his.payin-the.nextpromotedpost,
.i,vhich he ir.eld after lst March i99i, r,:ill be fixed inthe appr-opiiaterevised l""jg-i" accordance with
the relevant sir.rice Rules govering tlie fixation ofpay viz. Riile 2SflgZf Part I, KSR as the case may tre.

(b) trf he rvas.'appointed to theservice 1ir:: the first tirae on or after' lst March, 1992 and befole the date of
pry r.rrrrrori order, he rvill be clc-emed to have been appointed in the revised scale.

3i144,iesiMC.
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^*^-t-^ ^-f :*B,oree rvhose increment is l,itlheicl for-rvant of declararion ofprobation on 1-3-1g92 or on the d,ate olcnange over to the new scale rvil.i also i;e allolved tirc benefit of iixation of'puv as Der Annexure III to these ordersnotionallv counti,g the increments ac*ued, r.ri rrittii."t.t, il;";;il;.ix,irri #d &i F;.; i;KsR,-r"bj.ti to tlr"condition trrat the next increment after srrch fixation .,viil be urr"rr"a o"ri-^i* r.. iJ?eclared-to have salisfactorilycompleted hts probation and tire period of approved service lequirecl to eain an increment from the d,ate of s*chfixation

6 ' If an emplovee was undet red,i"tction of pay,or stoppage of iucr'ement as a punishment on the lst March, lgg2his pa1'shall be fixed'in the revised t"ui" o" tfr.Lu'ri" of pidr"ii 
"*ol,l*errts he drew on lst N{arch 1992 and he shallcontinue to draw the pav so-fixed in the revised scaie till .lr'e .*p;.y of thc period. of punishment. His parin ttre 

-r'evised

scale shall be re{ixed immediately follorving_the date of expiry'of ihe pelii,cl of puriishment r,r'ith refler"en'ce to the emolu-ments which he would have draivn on the"lst March, tOdZ-iating-i*o consideiation whether thc punishrueni-awatdedrs wrtrr or rvithout cumr,tlative effect, subject to option of ttre em]rioyees concened,.

7. Date of Incrernent

(i) lt e next increment of .an emplo-vee in the revised, scale shall be g'ranted on the date he would. have clrarvn
increment had he continued in tire existing scale or on the date'ie had draryn an increment on refixationof pay in the pre-revisecl scaie.

(ii) Ifan 9mplo1'9e drarvs his next increment irr the revised, scale uncler sub rlrie (l) above and, thereby becomeseli$iblefor,highelnal thanlris senior rvhose rr",rt lrr"*.*irrt?.ffr 1"" 
"r'o" 

f!-i", date, thin t}re fl." of r"ci.
senior shall be refixed equal to the palz of the jnnior from the clate on which tlre.junior b""ori"J entitledto higher pay.

Note:-Ln casewherethepay of an employee is stepped up in ter-ms of clause (ii) aboie and Rule B belorr the nextincrement shali be grantea after Jompreilog tiri."q,r'irire aiuriiFl;iG-;;;i; Ib;;h; next increment.

B' In cases where. a senior.employee promoted to a higher post before lst March, 1992 draws less pay in therevised scale than his iunior who,is pioniote& t" irr" rl;glr;.p?rion or_after Ist March, tsO2, it e pa1.tf'tfrl *eoioremploye-e will be stepped upto that of the junio" loiit 
^"fI.i-r.o* 

the date on rvhicir rhc jpnior draws more payprovrcted that:

(i) the senior and the junior mployees should belong to the sarue cat€gory ancl shordd 1ar.e been prouoteclto tlie same categoryr otposti

{ii) the pre-rwised and rer.ised scales of pa1, ol the lower ancl ]righer posts in r,rhich they are enritlecl to clrarupay should be identical; and

(iii) the anornally should have arisen directly as result oltire introduction of the revised scale of pay.

Notet-T{ in the lower post, the junior employee was drawirg more lay in the pre-revisecl scale than the sei:ior by
Iry* of any adirance iucr-em:rrt gtu-ntcd to hirn, the seiir:rs to'srich jiurioi; f,o* no "i"i* r;;1h p-y "TtiiJUIlror.

9. F,:ereis€ of Optiou

, (u) . A governrnent servant..may elect to continue to draw pay in t}re existiug scale uritil the date on which
he eams flu next mcrement or until he rracates his post or ceases to draw pay iu that scale or uutil such date as the
ernployee considers necessary unless otherwise restric'ted in auir of the nrles sf,:"in.a t 

"r*"na"r,
Provicled tJrat the optiol to retain the existing scale und,er the proviso to this ruIe sliall be admissible onlv in

|].n"t_:{:1?,!ott; f:r caGs ofsubsequent re,.rrsions"o:rly the. empJoy.ir wiU t 
" 

uJiow"? to exercise oprion i" ,j.irr-tower post aLso. such option should be exercised witlrin a peliod of 3 months flrom the date of order o[ieversion.

- !r Employees.who were promoted- to-higher posts including 'iv.e boutd. highcr grades on or after l-g-lgg2 will be
allowect to exerclse option of the revised scale 9f pay of the promoted or liigiier tirne bound grade w.e.f. tlle date of
such prouotion directiy, as providecl for under $"i" + !"y-afrl-*i

Provided further that the aforesaid option shall not be adn:issible to auy person appointed to a post on or after
:f ]* day of March, lgg2,^whether ror trr!.nrst timr in r*..4"*f1" ny t.ausfei f.rrn ailtrr"" posi 

"rid 
i" ;"li 

"oo,the pay in the revised scale ,of the post alone will be giien.
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(b) The option sJiall be exercised. in *itirrs in the - from appended (ArerNorx I) so as toreach tlre Head of dffice within sis months of theJate oiABp;y 
"eision order or where an existing scale has been

:::|t*.}y gamendment made to these orders, wittrin three'rdo"it s or tt e Jut" of o.i." of such arnenrlment. optionexercised by the employees should be duly countersigned with aat"a r;gna;;;f';t;A;;i;;ii"g officer'andattached to the sen-iie iecorcls.

Provided that:*
(i) in the case ofan employee ,who, on the date of this order is out of fnciia on leave or deputation or foreign

se-tvige, thc said fPtion slrall be exercised in rvriting within three monthr rl,;;;h; irt" Siiilr tir.irrg 
""h"rg"of his post; and 

-

(ii) Where an ernployee is under suspensjgl on the lst da;r of ,March, lgg2, the option may be exercised
within three taonths fiom the dite of his retLrrn to his dutylf in"i alt iriitei thin the dlte pres*ibed
in this sub rule.

*-.*^r(:l ,lL^r1?:IT.*tjon regarding option is nor receivect within the time mentioned above, the employees shall beoeemed to nave ele{ted to tre goverled by the revised scale of pay with eflect from the I st March, l gg2. '
(d) The option once exercised shafl be final.

Note:*-|. Persons r,vhose sen'ices were terminate<i on or after the lst March, lgg2 anct who coulcl not exercisethe option witl:in the prescribed tirne limit on accounr orJ"u*, air"#g;;; til" 
"*pi.y 

oi-ii." 
-- 

,a""iio""apost, resignation, dismissal or discharge on disciplinary grouads, ori eitiuea io the benefits of this rule.

2' Persons who died on or after the lst day of March, tgg2 and couldnot exercise the option within theprescribed time limiq be deemed to. hava opted for ihe revised scal* fir; the l st auy of 
- 

l[r"r,, 
- 

r sszor such later date as is most beneflcial as desired by the rt.aa ofOmce/"; ih; J.p.na"nt1
.10. A model Reacly Reckoner for flxation of pay on the !:asis of Rules 2 anrl 3 above is given in Appexorxlf
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ANNBxunn IV

TABLE

s/."ryb.
Ist titne bound grade

for 10 j'ears af
seraice in tlte antry

post

Znd time bound
higher grade for B

yars of seruiw$h the
lst promotion postl
time bound grade for
1 B jears of seruice in
the entry post and
prwrvtrd past togethey

Srd time bountl
higher grade on

completi,on of 25 yars
of seraice with reference

to ehtry post

Pa1 Scale of entrlt rtost

(6)(5)(4)(3)(2)(l)

t.
I

J.

5.
6.
7.
a.

9.
10.

1t.
12.
13.

14.
15.

16.

17.
18.

19.

"lVotu.'-The Scales of pay of time bound high:r grade specified in columns 41 5 anc) 6 are the standard scales. Wheri
promotion posts are availalrle as per tJrrrelevant Service Rules, scales of pay of promotion posts are .admissibie-
to qualified hands except to all -those 

on scales of pay of Rs" 2100-3310 and above fre{Lr para 7 (v;ii} *l C'(i I

'Rs.
7s0-1025
77s-1t60
805-1 190

825-1290
B4s-1370
865-1450

905-r490
950-1590
r000-1710
i050-1830
I 100-2070
1220-2150

1250-2230
1330-2s55
r370-26+0
1450-2825

1590-3050
1650-3 r 75

1830-3425

Rs.

810-1090
835-I320
860-1365

970-1565
1090-1695
l t25-1760
I 195*lB4s
t275-2rcA
1410-2355
l4s5-2440
i500-2710
1630-2815
1695-2920
r 760-3050

2100-3310

2l8s-3440
227A-3s7A

2++A-370A

2s30-4Is0

Rs.

835-1320

860-1365
970-r565

I 125-1 760

t275-2t40
1275-2rA0
1275-2140.
1410-23s5
1500-2710
1630-281s
1695-2920
1760-3050

2100-3310
2 I 00-33 l0
2270-3570
2270-3570
2530-4150
2530-4150
2710-4300

Rs.

860-1365

970-rs65
1090-1695
r27s-2100
1455-24+,A

1455-24+0

1500'27 I 0

1630-2815
1695-2920
I 760-3050

2i00=31 10

2r85-3440
2270-357A

2270-3570
24+A-3700
2530-4150
2710-4300
2710-4300

I\il

Rs.

970-1565
1090-1695
I t95-1845
1455-2440
1s00-27r0
1500-27 r 0

i630-2815
1760-3050

2100-3360

2100-3360
Nil
Nil
Nil
Nil
Nil
Nii
Nit
Nil
Nil

{r
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SPECIAL PAY, ALLOWANCES ETC.

Designat'i"on Exi.sting.rate Reaised.rate PerPose

t4){3)(9\(l)

1. Special Pay

Managing l)irecmr
Ttchnical Member
.r\ccounts Mernber
Sr. Administrative Oflicer
Adrtlinistrative OiIcor Gr. l*

Finance Oflicer Gr. II
Accounts OIlicer" Gr. I
Admiqistrative Oflicer Gr. II
'f echnical Assistant to tr{anaging Director (AE IAEB)

Coniidential Assistant attached to Chairman,
Iechnical Member, Chief Engineer & FIvI&CAO

P. A. to Mauagiug Director

.|trnior Superintendent (Cash)

Jrinior Superintendent*
(Vigilance u'ing, Head O{fice)

Typist (Vigilance in Head office)

L.D.irU.D. Clerk(Ca-shier)

Peon attached to M. D.

Driver

Typists

Peor:

*Law Officer appointed liom the cadre of
JS/DS/US Law DePt.

StaS of Inaestigati,on, Plaming ancl Desi,gn Wing-

Chief Engineer

Superintending Enginee r

Executive Engineer

Assistant Executive Engineer
Assistant Engineer

All other Technical staff (Draftsman, Surveyor,
Tracer etc.)

Other categories of Staff-Ildinisterial ;

(i) Last Grade Employees (Class IV)

(ii) AII others (Class I.II and above)

In lieu of higirer scales .-9{' Uaf
ancl additionlt respor:sibilities

iror anluous fiature of work

4501
30r, i

300 F
I30 i

130-l

i
)

100

l2i--

6CI

95

7A

40

50

85

60

35

Secrct allowance

r1o.

For handling casli

Seclet allowance

clo.

For handling cash

For arcluous nalur of work

Telex allowance inclutlecl undcr
compen$atorY allowance

For attendrng to Treasury DutY

Snecial Dav as admissiblc vide
d. o. (P)' Goo/g3/Fin. dated
25-9-l 993

25

60

25

75

120

25

30

7A

30

100

30

200

400 p.m. 400 P.trt.

p.m. 300 p.m. Spe-cia} and arduous nature
work

I).nI. 250. p.m.

150 p.nr. 150 p.rn.

of300

250

30

50

* In orderto avoid recovery from the incumbent already drawing the benefit in the
this will be given only prospective effect.

311445lWiMC.
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i4)(3)(2)(r)

2. Com,pene*tory Allowanee

Typist
Fair Copy Supdt.

Operator
Drivcr
Shift Assistant
Me chanic
Plurnbing Inspector
Plumber
Head Fitter
Fitter
Mason
Worker
Turn Cocir
Garden Suparil,tendegt
Gardener
Blue printer
I*a*car
Electriciarr
Cleaner
Watcher
Shift Mazdoor
Boat Drivcr
Skilled Worker
Chargeman

Ct.rrirre Mechanic
Blacksirrith
Motor Mechanic
Lineman
Sweclo-r
Telephone Attender
Sewer Clegnet

Pump Driver
Peoa

Pump operator
Meler Reader
G ar.den Superintend ent
Gardener

Rtaenue calbehon counters tn Dtawtons-Cter* (tDiUD)
or other officials engaged in Revenue Collection counters:

,::

l0
l0
10

l0
10

10

l0
10

l0
10

t0
10

10

10

10

l0
10

t0
l0
10

10

10

10

10

10

10

l0
10

l0
l0
10

15

15

10

r20-l
50J

15

15

l5
l5r

l5
t5
l5
15

l5
15

l5
l5
15r

l5
l5
l5
l5
1rIJ

t5
i5
l5
15

l5
l5
i5
l5
15

i5
l5
l5
l5
20

20
l5
l0

Telex allor,+ance {br additional
duties and ftutction of strpenision
of distribution of stationery, tappal
ari.d despatch etc.,

llYashing allowance

, i,

, ,,'

,,
tt

,1

,,

,,

t,

,,

,t

t,

t,

,,
,t

,t

.rt

),

,5

21

_ tt

,)

t,

t)

,,

Cycle Allowancc

,,
Cutting Allowance

t)

*i
(u) I'n Divisions where collection is above

(b) do. where .kir?#i$o"**
Rs. I,00,000

Accounts branch af HeaCguarters

Glerks {I,DIUD)
Divisional Accouniant
(Doing Cornpilation nf accorurts't

l

l

i
i
I
I

1

l
'1

,.1

i

120
60

30

I
It
I

J

100150

,tU
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(4)i3i(2)(r)

Gonaejan* Allotrance applzcabte to Plqncalfu handzcaplcd
perszns.

Assistant Engineer
Oprator
Draft*rnan Gracle II/
Overseer Gr. III
Tracer
Lascar
Blue Printer
P.T. Sweeper
L.D. Clerk/UI) Cierk/
L.D. Tvpist
Peon i
Junior Srrperiotendent J
Peon attending to stencil or photocopying r*'ork
limited to nurriber oi such raachirres

L.D. Clerk (Clash) posted in Swirnming pool

RisklCompeEsatory allswance

;\ssistant Errgineer
(\SamrlSewage treat,']rent plants)

I\{achanical Superiniendent
Ilead Operator
{}perators
Mechanic (Chlorine)
Pl,rrmbing ftrspector
Plumber
Fitter
Fitter
Work Superi*tendent
Cleaner
Mas+n
Head Operator
Sewer Cleaneri (lleaner
Worker {Sewtr cleaning)
Lascar
Blacksmith
Sr,rrceper
Pipe Layer
Electrician
Chernist/Sr. Chenrist

Pernaanont Conveyance Allowancc

Assistant Engineer

Mechanie.al Superintendent
Chief Mechanical Foreman
Mets Reader
Meter Inspector
Drainage Inwcctor l&Itr
Mechanic
Unskillccl worker
Fitter
flrad Operatirr
I\dason
Plumbel
1-ur:n eock

I

t
t
I

i
II

i5
30

50

50

2{t143
20l+3
20
20
+2
20

+2125120
4A
,L}
40

r){'t

4A

This will be paid in accordance
with the general orders issued in
the matter ftom time to time tly
the Governrnent,

Stencil /photmopying allowance
Swimnring pool allowance .

Water Supply svstems special
natult o{ the rvork

,t

r )l

1)

tl

,:
), '. '

,)
/

Sewerage syiteurs-special natrire
o1'work

,,

Special [atufe rf r,,rr:rk

Maintenance
Division of \Satec
Supply-swerage in
lieu of regular TA
within I Ktu{.

do.
do' I

do.
do.
do'
do.- 
do.
do'
dc,
do.
do"
do.

c.

ti0

60
5Cl

50
50
50
5it
50
50
5fl
50
50
50

80
50

4A

30

){r
+0i20

20\
20
29
20
?0

75
75
60
+a
40
+0

40
40
40
48
4{)

50
50
30
30
30
30

30
30
38
36
30
30

95/s0 75



(4)(3)1q1(1)

5. Unlform
Blue Printer
Operating Staff

Peons (Stencil Operator)
Drivers
Peons

6. Ad.lroc Allowance

1 AU those in the scales oft p*y ranging upto Rs. 244A47A0

3 Aprons 3 Aprons
3 sJts of 3 seis of Uniform
Uniform
3 Aprons 3 Aprons
3 sets of 3 sets of
Uniform Uniform

50 p.rn. 50 p.m.

75 p.m. 75 p.m.

ilO p.m. 100 p.mi

125 p.m. 200 p.ra.

Rs. 1.50 Rs.2.40
per day per day
per head per head

.\

,Vo$a: ihis allowance
wiII not be given to
employees appointed
on or after 1-10-1994

,7

B.

2. Al1 those in the scale of pay ranging from
Rs. 2530-4150 to Rs. 4300-5H0

3. A11 others

Higher {fualification Allowance

Assistant Engineer/Aosistant Executive Engineerl
Executive Engineed$uperintending Engineerl
Deputy Chief Engineer/Chief Enginecr
(iniluaing equated categories)

Night $hift Allowance

Overtime Allowance/
extra wages to NMR staff
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Amsrxunr VI

TRAVELLING ALLOWANCES

$c&cduled of Revised Rates, Grades of Officers, D.A., Mileage and Incidental Erpcases

tffaih Eristing Reuisetl Dai@ allow- D.A. Outside Room rent Other places Road RoadlRail
, Ctassi-' Classi- arce-within State per dqt at oulide the Mileage- _incidental

fication ficati.on the State BlDlMlCt Statc lcxpcnses

Exist- Reui Exist- Reai- Exist- Reui- Exist- Reui' Exist' Reai- Exist- Reo{'

ing seC ing sed ing sed .ing sed iog scd ing sed

(1) (2) (3) (4) (s) (6) (7) (s) (e) (10) (11) (12) (r3) (14) (15)

Grade I Officeri Officers 4A 60 65 100 250 350t 150 200 0'18 0.36 0.08 0'12
with actual with actual ' .-/'
Pay of Pay of Rs.
n*.2soO ;!0oo and
antl above -abovc

Grade II (a) Officers Officers ' 32 50 50 B0 200 300 100 150 0 ' 14 0.28 0.06 0 ' 10

with actual with actual \
Pay of Pay of
Rs: lSoo Rs' tr'g5ozra o

;lf f},3f 
to Rs' 2€ee316sr

Rs. 2500

.(b) Officers Officers 2+ {0 40 60 175 250 75 120 0.14 0.28 0.06 0.10
with actual rvith actual**llrlr, t*1,'it*
and above Rs. l949r0a
but be]ow ''".-
Rs. 1800

,&ade Allother Officers -21 30 40 55 150 22A 60 90.0.12 A.24 0.0+ 0'06
.III Categories (inclLrdilg

except Class IV)
Class IV with actual
Officers Pay of

Rs. 950 to
Rs. i3.i€ rltt

Grade All Class IV t6 20 30 40 100 150 40 70 0.10 0'20 0.03 0.05
IV Class IV Officers

Officers with basic

Pay upto
Rs.849 \

I Bombay, Delhi, Madras, Calcutta.

'- f Officers of and above the rank of Chief Engineer will be permitted to stay at Three Star Hotels and the- rent fully reimburs,:cl in lieu of the specified ratc.

:-

s+ N Ao x '/-
i

ir't,-
{'q.

I
f;i 

aE ra f,rt!s- Bild,4ilgEMo[,'E,-
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APPENDICES

Apprr.lorx I

Forrr, of Exerc{sing option uaddr,Rules for Fixation of Pay

(VidcAxNnxunr III)

I..... ,...etre}

* (i)' to eome under the revised scale of Rs. of the post of. . . . . , . , . r4pi&

, effect from l-3-19921...

n (ii) 'to retain the existing scale (pre-revised) of pay of Rs.. "of $.&le

post of. . ... .tilI. : . , .. ...,..and ccrrc undar

tlrerevisedscaIeofpayofRs.''...'ofthesamepost/promoted-postw.6.f'.

4eo,
Datc:

--.'i (Signature)

1..; 'Name and l)esignation of
the Officcr exerci3ing optim"'i

Gounterrigned
(Dated Signature)
Name and Designation
of the Officer arithorised+" '. -
to receive the option. - . - ,, .

I Srike out whichever is not applicable.
:



Existing scak:
Rtuised scshz
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ApprNmx II

READY RECKONER.FOR FIXATION OF PAY

Table No. I
Rs. 750-10-760-l FB05- 20-925-25-1025
R^s 8l 0=25-9 I 0-30-1 090

Pay in tla
cxisting scale

iFitmcnt Benefit
7o/o af bash pa3

Tatal Next stage in the Butuhing bmeSt Pa1 in tfu rcuised
reuised scale scalc

(6)(5)(4)(3)(2)(l)

Rs.

75A
760
775
790
805
825
845
B6s
BB5
905
92s
950
975

1000
l02s

Rs.
/5
t5
IJ
75
t5
75
lc
75
75
75
75
75
t5
75
l5

Rs.

825
B3s
850
865
BBO

900
920
940
960
980

1000
1025
1050
1075
l 100

Rs.

835
860
860
B85
885
910
940
970
970

1000
1030
r030
1060
1090
1090

Rs.

835
860
860
B85
885
910
94t)
970
970

1000
1030
1030
I060
r090
1090+10

PP

* Subject to a minimum of Rs. 75 and a maximum of Rs. 250.
P. P. Perronal Pay.

Tablc No.2

Existing s6oh : Rs. 775*15-805-20-925-25*1 100-30-1160
Rodscd teah: Rs. 835*25-910-30-1090-35-1230-45-1320

Pay in tfu *Fitment Bencfit
crirting seab ?fo of basic pal

Ncxt stage in thc Banchiag beatfrt Pay in tfu rwiud
reuised scah ' seah

Total

(6)(5)(4)(3)(2)(r)

Rs,

775
790
805
B2s
845
865
BB5
905
925
950
975

1000
1025
1050
r075
I 100
I 130
I 160

Rs.

850
865
88C
900
920'
940
960
980

r000
r025
10s0
t075

100
r2s
t50
t77

r209
l24t

Rs,

860
B85
885
910
940
970
970

1000
1030
r030
1060
1090
I 125
r 160
I 160
I195
1230
r275

Rs.

860
BB5
BB5
910
94A
974
970

r000
I030
I030
i060
r090
I 125
I 160
I 160
I 195
t23A
t275

Rs.Rs.

7s
75
75
75
75
75
/5
75
75
75
t5
7s
75
75
75
77
79
BI

* Subject to a minimum .of Rs. 75 and a maximum of Rs. 250.
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.;.:. ., Teble No.3

Existing rcdrd.' Rs, 805-20-925-25-t 100-30-1 190
Rruised scab : Rs. 860-25-910-30-1 090-35-l 230-45-l 275-45- I 36s

Pay in tlw eristing *Fitmcnt Beneft
scale 7% of b'asic pajt

Next stage in tlu Bunrhing be*,f,t Paj in the renised
reaised scale scah

Total

(6)(s)(4)(3)(2)(l)

,Rr.

805
825
845
865
BB5
905
925
950
975

1000
r025
1050
1075
I 100
rt30
I 160
l r90

rt"r.

75
75
75
75
/5
75
/5
75
75
7s
75
75
75
77
79
BI
B3

Rs.

880
900
920
940
960
980

1000
l02s
I 050
1075
I 100
I 125
r 150
r177
r209
12+t
1273

,R.

BB5
910
940
970
970

1000
1030
1030
1060
1090
I 125
1 160
I 160
1195 .
1.230
1275
1275

Rr.

BB5
910
940
970
970

1000
1030
1030
1060
1090
I 125
I 160
I 160
I 195
1230
t27s
1275

ftr.

rsubject to a minimum of Rs. ZS?"a a maximum of Rs. 250.

Existing scah:

Ruised scals:

Table No.4

Rs. 825-20-92s-"25-l I 00-30-1 250-+0-1 290
Rs. 970-30-1090-3s-l 230-4s-l s00-65-l 56s

Pal in ttw ex*ting *Fiirunt Bmefit' scale 71, of basic )a1
Total Next stage in tla Barchieg bewfit

reoised scale
Pal in tlu raoised

scala'

(6)(5)(4)(3)(2)(r)

.Rr.

\
825
845
86s
BB5
905
ar5
950
975

1000
1025
10s0
1075
I 100
I 130
I 160
I 190
1220
1250
1290

900
920
940
950
980

I 000
1025
1050
I 075

Rs.

970
970
970
974

1000
1030
1030
1050
1090
1125
I 160
i 160
I 195
1230
t275
r275
r320
I 365
1410

970
970
970
970

1000
1030
1030
1060
Hgo

Rs.

75
75
75
IJ
75
75
7s
75
75
75
75
75

79
BI
B3
B5
BB
90

i00
125
t50
177

1209
t2+l
1273
1305
l 338
1390

125
160
160
19s

r230
t275
t275
1 320
1365
l4l0

.R.r.Rt.Rr.

+Strbject to a minimum of Rs. 75 and a maximum of Rs. 250.
.3

-i
:?,t ,.;

':*
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Table No" 5

Exi sting s calc : Rs. 841-20-925-25* I I 00*3G-1 25&40* i 3 70

Reoised scale; Rs. 1090*35-123G45*150G65-1695

Pa2 in tlu existing
siale

$mturnt
Bewfit-7lo
qf basic pal

Total il'axt stagc in tla Buwhi.ng bdncfit
reuised scale

Pay in the
reuised scalc

_ _ _!r)_
Rs.

w5
865
B85
90s
925
9s0
975

1000
1025
1050
l07s
r 100
1 130
I 160
l 190
1220
l2s0
1290
1330
1370

/9\

Rs.

75
75
7s
75
75
75
75
75
75
75
75
77
79
8t
B3
8s
BB
90
93
96

920
940
960
980

t000
1025
1050
1075
r 100
I t25
r 150
tt77
r209
t24t
t273
l30s
l33B
l3B0
t423
1466

1090
1090
1090
1090
1090
1090
1090

, 1090
l r25
I 160
r t60
t 195
1230
l27s
t27s
1320
1365
l410
1455
1500

1090
1090
1090
1090
1090

35
35
35

125
125
t25
r2s

l 160
l 160
I r9s
1230
1275
t27s
1320
1 365
1410
1455
I s00

+Subject to a minimum of Rs. 75 and a maximum of Rs. 250

Table No, 6

Existing sc ale : Bs. 86$-2G-925-25-l I 00-30-t 250-40-1 450
Reoised scalez R"s. ll25-35-123H5-150H5-1760

Pa2 in tlu existi,ng
scale

*Fitnunt Bewrtt-7o,1o
of basic pal

Total "Yext stage i* tlu
reaised scale

Bunching bmefit Pat in tlu reuised
scalc

(6)(5)(4)(3r(2)(r)

Rs.

865
BB5
905
92s
950
975

1000
1025
l0s0
1075
l 100
I 130
1 160
I 190
t220
t2s0
1290
I 330
I 370
1410
1450

Rs.

75
75
75
7s
75
75
75
75
75
75
77
79
8l
83
B5
B8
90
93
96
99

r02

940
960
980

1000
l02s
1050
t07s

100
l2s
t50
t77

r209
t24t
1273
I 305
r338
l3B0
1423
1466
1509
I 552

I l2s
I 125
1 125
1125

Rs. Rs.

r i25
tt25
t t25
I 125
r l2s
r r60
l 160
I 160
I r60
I t60
1 t95
t230
r27s
t27s
1320
r36s
t410
1455
1500
1565
I 565

Rs.Rs.

t2s
r2s
125
125

I 160
I t60
r I95
1230
127s
1275
1320
l 365
t410
1455
1500
1565
I 565

75 and a maximum ofR.r. 250.*Subject to a mini:rurm ofR.r.
3i1,145195jMC.



ftnlo

Existirzg scale:

Rcaised .scale :

Table No. 7

Rs. 905-20-925-25=1 I 0G-3G-1 250-40-1 490

Rs. 1 I 95-35*1 230-45-1 500-55*1 760*85-1 845

Pal in the existing
scal,e

'? Fitment
Benefit*7o,1o oJ'

basic Pa1

Next stage in tlu
reoised .eca.le

Bunching bme.fit Pay in the

reuised scale
Tatal

i6)(5)(4)tr,r(2)(r)

Rs.

905
92s
950
975

1000
1025
1050
l07s
I I00
1150
I i60
I i90
wza
1250
r tqo
r 330
1370
I,110
1450
1490

Rs.

75
NF

75
l:)

75
75
/5
77
79
BI
o.)
o:
OJ

r)o
90
93
96
99

102
104

Rs.

r 195
I 195
I i95
I 195
i 195
I 195
l I95
I i95
I 195
1230
1275
1275
1320
r 365
1410
1455
1500
I 565
I 565
i630

1?s

195
195
195
195
195

I230
1230
i230
i230
r 230
i27,t
t275
I 320
1 365
1410
1455
1500
l 565
I 565
1630

Rs.Rs.

980
1000
1025
1050
1075
I 100
1 125
I 150
1177
1209
12+1
1273
1305
_t Jco
1380
1 A()QI a1J

1466
I 509
15s2
159+

;-
J:)
35
qt
J.i

*Subject to a minirnurn of Rs. 75 and a rnaximum of Rs' 250'

Table No. I

Exi,*ingsiala : Rs. 950-25-l I 00-30- I 250-4O-l 530-60-1 590

R.euised si ale : Rs' I 275-45-1 500-65-1 760-85-21 00

Pal in the existing
scale

*Fitment
Een,efit-7\ of

basic Pa1

Total Next stage in tlte Bunching bentfit
reaised scale

Fa3 in i7t rei:ised
.sca Ie

(6)(s){ 4-\(3)19\(1)

Rs.
Rs.

950
975

i000
t02s
1050
ro75
I 100
I 130
r 160
I tr90
t22A
I 250
1290
1330
t37A
l410
1450
1490
I 530
1s90

Rs.

75

75
75
75
75
77
79
oto-[
B3
otrOJ
oo
90
93
96
99

102
104
107
lli

Rs.

1025
1050
1075
I 100
tt25
I 150
tt77
r209
t24l
1273
I 305
1338
r3B0
t423
1466
I509
t552
t594
1637
1 701

Rs.

1275
127s
t275
1275
t27s
1275
1275
t27s
r27s
1275
1320
i365
l4l0
1455
1500
1565
1565
1630
1695
r 760

R-s.

t275
1275
1275
1275
1275
I 320
i 320
i320
1320
I 320
I 320
I 365
l410
1455
I 500
1565
I 565
1630
1695
r ?60

^)Y.J

45
45
45
45

! __- __ *

Subject to a rninirnurn of Rs. 75 anC a mlsimum of Rs' 250'
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Table IV6. I
Existing Scal,e : Rs. 1000-25-1 I 00-30-l 250-40-1530-60'1 710

Retisad scaie: Rs"lilt0-45-1500*65-1750-85-2355

Pay in the exist'i.ng
Scale

*Fitment Benefit-
7o/o d basic pu;y

Next stage in tke Bunchi,ng bene,fit
reaised scalc

Pay in the reuised
scale

(6)(5.)(+)(3)(2)1t )

I'^Rs.

1000
1025
r050
1075
I 100
I 130
t 160
I 190
1220
1250
1290
1330
i370
14.10
1450
1490
1530
I 590
l65Cl
l 710

Rs.

1075
I 100
tt25
I 150
1177
r209
1241
\273
r305
n338
l3B0
1423
r466
1509
1552
t 594
1637
I 701
1766
l 830

Rs.

14t0
ruta
1410
i4r0
l4l0
1410
1410
1410
1410
1410
11.i 0
r455
1500
i f.'5 

-,

I-i _;

1630
1695
176A
1845
i845

Rs.

1410
l4l0
l4l0
l4l0
1410
1455
1455
1455
1455
1455
1500
1500l.
I 500
1565
I 565
1630
1695
r760
lB45
1845

Rs.

75
75
75
75
77
79
BI
oaOJ

85
B8
90
93
96
99

r02
t0+
107
llr
ii6
120

*Subject to a minimum of Rs. 75 and a maxin'rum oiRs. 250.

fVide I'{ote belorv Rule 3 (iv) fc) o{'Rules 1'or Fixation of Pa1..

Tafole No. 10

Existing scal e : F;s. t 050-2 5- I I 00-30- 1 250-40-1 530-60- I 830

Reaise d scale : Rs. 1455-45-1 500-65*1 7 60-85-24+0

Pa1 in the existing *h-ittnent benefit' 7o/o

scale of basic 1ta1'

Bunchr.ng bene,fit Pa2.in the
reutsed, scale

Next Stage 'in the
reai,sed scalE

(6)(s)(4)tr,(2)(r)

Rs.
1050
107s
i 100
I 130
1 160
I 190
!220
r250
1290
1330
t370
14l0
1450
1490
1530
1s90
1650
I 710
1770
1830

Rs.
tt25
I 150
1177
1209
r24t
r273
1305
1338
x3B0
1423
1466
1509
1s52
t594
'i,637

l70t
I /bt)
1830
1894
l95B

F-s.
145Ir
1455
1455
1455
i455
1455
1455
1455
1455
1455
1500
I 565
1565
1630
1695
I 760
1845
1845
1930
2015

Rs.
l45s
1455
1455
1455
1455
1500
1s00
1500
1500
1500
i500
1565
ls65
1630
1695
I 760
1B4s
lB4s
1930
2015

Rs.
nf,

77
79
B1
dJ
B5
BB
90
93
96
s9

102
ta4
ta7
lil
116
120
124
128

*Subject to a minimum of Rs. 75 and a rnaxirrum of R.s. ?50.



Existing Seale :
Reuised Scale :

30
\

Table No. ll
Rs. I I 00-30* I 25H0-l 530*S0-1 B3O-BO-2070
Rs. I 50G-65 *17 6U-85-2440-9O-2 7 I 0

Pal i,n tlte exi,sting
scale

*Fi.tment bewft-
7a/o of basic pay

Total Next stage in tlw Bunthing benc.fit
reuiscd, scale

Pay in the
reuised scale

(6)(s)(4)(3)(2)(r)
(s.
I 100
I 130
1 160
I t90
1220
1250
1290
1330
1370
l4l0
1450
i490
1530
is90
1650
t7l0
1770
lB30
1910
1990
2070

Rs.

7S
BI
B3
B5
oooo
90'
93
96
99

102
104
107
ril
l16
120
12+
128
t3+
139
t45

Rs.

tt77
1209
t24t
1273
130s
1338
l3B0
1423
1466
1509
1552
ls94
1637
1701
I 766
rB30
1894
1958
20/.4
2129
2215

Rs.

1500
1500
1500
1500
1500
1500
1500
i500
1500
1565
1565
1630
169s
I 760
lB45
iB45
1930
20ls
2100
2185
2270

Rs- Rs.

1500
1500
1500
1500
1500
156s
1565
1565
1565
r565
isos
1630
1695
I 760
rB45
1845
1930
2015
2 100
2lBs
2270

*Subject to a minimurrr of Rs. 75 and. a maximum of Rs. 250.

Table No. 12

Existing scale .' Rs. I 220-30-! 250-40-1 530-60-1830-80-2 I 50
Reoi.sed scale.' Rs. I 630*65-1 760-85-2440-90-27 l0-t 05*lB I 5

Pal i,n tlu existing * Fitment benef.t-
scale 7o/u cf batic pay

Total J\bxt stage in tla Bunching bcneft
reuised scale

Pay m the
reoised scalc

)

(6)(5)(4)lrl(2)(r)

Rs.

1220
1250
1290
1330
1370
1410
1450
1490
ls30
1590
1650
t7t0
1770
lB30
r9t0
1990
2070
2ls0

Rs.

1305
l338
l3B0
t+23
1466
1509
1552
1594

, 1637
1701
I 766
tB30
tB94
l95B
20+4
2129
22ts
2301

Rs.

1630
1630
1630
1630
1630
1630
1630
1630
r695
1760
184s
1845
1930
2015
2 r00
2l85
2270
235s

Rs.

1630
1630
r630
1630
1630
1695
1695
1695
1695
I 760
lB45
1845
r930
2015
2100
2l85
2270
235s

Rs. Rs.

B5
oot)o

90
93
96
99

102
la4
107
nl
116
r20
t2+
t2&
r34
139
L+s
lsl

I

,1

65
65
65

*Subject to a minimum of Rs. 75 atd a maximum of Rs. 250.



Exifiing stale

tleuised tcale

513!

Tattc Ns, 13

: I{s. l69Ii-65-i 760-85-2440-90-27}0-i05-?92&

Fa3 in tle.existing
scal,e

*l;iltpsnt Bmr-ft.
7",..- af basic pay Tatal

it'et:t stage in lke
raised scale

ilanching Ber*,fit , Pal i,n'tJa rcaised
s06La

(6)(5)\,.:l )
i2\(i)

Rs.Rs.Rs.

125u
1290 .

1 330
1 370
14101
145d1

14gO
l 530
t J9U
1 650
1710
1'77A
iB30
1S10
1990
2070'
2150
2?3O.:

}Ls.

i JJ{,

i 380
t+23
I466
I 509
r552
I594
1637
I 701
I 766
]830
1894
1958
2M+
9too
22t5
2301
2386

Rs.

l6!)5
1695
l69ir
1695
l695r
I695r
ls95
l69ir
I 760
1845
lB45
1930
2015
21 00
2185
2270
2355
2440

Rs.

16$5 ,

r695
1{igs
1695
1695
I 760
l ?60
l7m.
i 76Q,
lS,S5
lB45
r93Q
2015 ,

2}ffi
2185..
2274.
2355
244$

()o

90
93
96
99

lti?
104
107
1ll
tr1e
]20
12+
128
134
139
145
15i
r56

*.Sulrject to a minirnurn of ILs. 75 and a rnarimurn of lts. ?50.

Table No. 1{

Existing scale: : Rs. 1330--1O-1530-60-1830-80-2+70-85:2555

P,euised :cale : Its. 1760-83-24+0-90-2710-105-292t-)-130-3050

Pay in tfu exist.ing
scal.e

*Fitszent Benefit-
7o/,, of basic paj Total

"Yext stage irz tiit
reuised scalt

Bunchhg Bmt:fit Pay in the rnised
scah

(6)(5)(4)(3)(9\(r)

l{s.

g3

96
99

103
10+
107
1ll
1i6
120
l2+
too, I:U

-*_-/- 134
139
t+s
l5l
1s6
l6?
167
173' 179

{
a

Rs.

I 330
I 370
1+1.0
1+50
1490
15.30
1590
1650

. i710
1770
1830
$lo
1990
2070
2150
223A
2310
2390
2+70
2555

Iis.

142'3
1466
I 509
1552
1584

': 1637
1701
I 766 ,/'
lB30_,."
tx{+

/tsst:-- 204+
2129
2215
2301
2386
2472-

-*s1t
l' 26+3

-- --/- 273+

Rs.

I 760
1760
I 760
I 7EP
I 760
I 760
I 760
I845
1845
1930
2015
2100
2l85
2270
2355
2440
2530
2620
2710
2Bl5

Rs.

1 760
r 760
1760
17.60
r 760
lB45
lB45
1845
1845
i930
2015
2100 ,

2185
2270
2355
2e40
2530
2620
2,710
28l5

75 arac{ a maximum of Rs. 25{-1.
* Subject to a minirnur:r of Rs.

3i1.!.45i9SIMC.
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TeH; Nq. 15

Existing scale : F.:s. I 370-40- 1 530-60- I 930-80-247C-Bj-26+0
Reaised smlc ; Rs. 2 I 00-85-2+N-gA^27 tO-I05-2920- I 30-33I0

Pq in ttp exi"rling
'scale

*Fitnzent Ben$t-
7o,'/o of basic pa2

N*t stage in the
reubed scalaTotal

Bunclting BeaisT.t Pal in tlw reoised
scala .

(6)(5)\?l(3)(9\(1)

I{s.

r 370
t4l0
i4,3fi
14 0
1530
r590
1650
r7l0
l7?s
1830
t910
I990
2WO
2150
22:W
23t0
2390
2+70
2555
2640

Rs.

1466
r509
1552
1594
1637
1701
1766
1830
189.4
l95B
244+
2r29
ool i111J
230r
238,6
9/-7q

2557
2643
273+
2825

Rs.

2100
2100
2100
2100
2100
2100
2100
2100
2100
2i00
?100
2185
227A
2355
2++0
2530
2620
27r0
2Bl5
2920

Rs.

2100
2100
2r00
2t00
2100
218J
2l85
2I&5
2t85
2I85
227A
227a+
227fr
2355
244'0
?5SO
2620'
2?t0
2815
2920

Rs.

t.

8;
B5
85
B5
B5

::

Rs.

96
99

102
104
ta7
ill
!t6
120
12+
l?8
r34
r39
r45
l5l
156
i62
167
t73
179
185

*Subject to a minimum of Rs. 75 and a maximum of Rs" 250.
fVide Note belon, Rule 3 (iv) (c) of Rules for Fixatiqn of Pa;,.

Table No. 16

Existing s cale : Pts. I 450-40- I 530-60- I 830-80- 247 0-BS-27 2b- 100-2S25
Reuised scale; Rs. 2lB5-85-2+4Q-90-2710-105-2920.13A.3M0

Paj in the existing
.scate

*Fitm*nt Benefit-
7o,to of basic pa1,

Total Next stege in tfu
reaised scale

Bunching Benefit Pa2 i,n tlu reuised
scab

161(5)i4)\rl/?\(1)

R$,

lrt50
1490
lssO
rt90
1650
I 710
r77A
1830
r9,t0
r990
2WA
2150
223A
2310
2390
2470
25s5
2640
2725
2825

Rs.

102
lo+
r07
llt
116
120
t21
tzo
134
139
l4r
151
156
162
t67
173
t79
l8s
r91
198

Rs.

1552
159+
163 7

1701
1 766
1830
1894
1958
20++
2t29
2215
2301
2386
2472
2557
2643
2734
2B2s
2916
3023

1)-A\S,

2l85
2lB5
2lBs
2lBs
2lBs
2lBs
2lB5
2lBs
2rBs
2rB5
2270
2355
2444
2530
2620
27tO
2815
2920
2920
3050

Rs. 11s.

2l85
2185
2t85
2l85
218s
2270
227o.
2270
2270
227A
2270
2355
2+40
2530
26m
27lA
2Als
2920
2920
3050.

{i

a

*Subject to a rnini:nurur of Rs. 75 and a maximum of Rs.250.
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Tahle No. l7

Existi ng s c ale : &s. I 590-60- I 830-30*?+70-85-2 725- I 00-?92 5- I 25-3 05 0

Reuised scah : Rs. 227f|--85- 2++O-gA-27 10- I 05-292t )-l 30-3')70

P*j-iatlu existing
scale

*Fitsuat
Benefrt-7o/o
of basic pal

Total Next stoge tnthe
reaised scale

Bunching beneSt ,* t:rl* reyis,ed

(6)(s)(4)\rl(2)(r)

Rs.

B5
85
B5

a

a

c

D-

l5g0
1r]50
l7l0
t77A
rm0
r910
rg90
2A7A
2150
2238
2310
2390
2+N
2555
264.0
2725
zszs
zge5
3050

Rs.
lll
il6
I ?rr

12*
I2B
134
i39
t+5
r5l
156
162
167
t73
r79
l85
l9l
t98
205
?t4

Rs.

t70l
r 766
1830
IB94
1958
2044
2129
2215
2301
2386
2+72
2557
26+3
2734
2&25
wt6
3023
3i30
32M

Rs.

227A
227A
227A
?270
227A
2270
227A
227A
2355
2444
2530
2620
27lA
28I5
292{}
292A
3050
3ls0
3310

Rs.

2270
2270.
22iA
227A
227D
2355
2555
255s
2355
2440
2550
2690
27tO
2BI5
?9?0
2e28
3050
3r*fi
33I0

*Subject to a minimum of Rs. 75 ancl amaximum ofRs. 250.

Teble No. I8

Existi.nsscala.' Rs. I 650-60-l B3G{0-247G€ t-27 25-lAA-2925-125-317 s

Reaised smle : Rs. 2440-90-27 I 0-t 0i2920-1 30-3 700

Pa-y in thc existing
scale .

*Fitmmt
Bew$t-7"/o
of basic pay

I olat Next stage in tlte
reuised scale

Banching benefit Fa2 i.nthc rexi,sed

smle

(6)(s)(4)(3)(2)(l)

c

s
,

#

Rs.

I650
I 710
t770
lEsO
lst0
1990
2$70
?150

,2t30
?3t0

,,2390
,'2*70
'?555
2640
2725

,3825
2925
3050
3175

Rs.
ti6
120
t2+
128
t3+
139
145
l5l
156
162
r67
173
179
185
191
l9B
205
914
222

Rs.

I 766
r 830
lB94
1958
2044
2129
22r5
2301
2386
2+72
2557
2643
2734
2825
2e16
3023
3130
326+
33s1

Rs.

2++0
244A
2++O
2++0
zMO
2440
2440
2+40
2440
2530
2620
27lO
oo I RAAIJ
2920
2920
3050
3lB0
3310
344*

Rs.

2440' *440
g+40
2{4+O'z+40
'2530' 2530
2530
2s30
z:eo

, 2620'wrc
281s
9przo

".292a'3050
3180
33I0
n440

Rs.

90
90
90
90

*SuSect to a minimun of Rs. 75 ancl a maximwn of Rs. 250.
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TableNe.19

Exi sting.,uala.. Rs. I 830-g0*24 T0-S5-2 725- 1 00-?g25-t 25 -S +iS
R*aised s cttlc : Its. 25 30 -9i)-? i 1 0- I 05*2920- I 30-3 700,t Sd-+ I bO

fr:,;.;n--e;X*il *Fitment
Benefit*7 o/,

ef basic pag

!{ext .rtage in the
rmised stale

Bafiching bene{t Pajr in the reaised
stale,9cale Total

(2)(1,, lJ,r
/li i(4) (5) \-/

Rs. "'-

IB3d
lei0. .

1990 .

2070, .

2l5o
2?3(jr'.
2310,
2390, "

247Q..
?555 ,

264A'
2725' ..

2825:
292s
3050 .

3t7s .

3390
3425''

Rs.

1958
244+
2129
rr.l I ,i

2301
2386
2472
2557
2643
2734
2825
2916
3023
3130
3264
3397
3531
3665

Rs.

2530
2530
253()
f)tr qrl

2530
253i)
2s30
2620
27rc
28lIr
2920
9q9n
3050
3180
3310
34+0
357{)
3700

Rs. 'r
25Ba
2530 ,

2530
2530
2530''
262A
2620
2620 -

2710
281s
2920
29?0 .

3050' j

3180
3310
3+4A
3s70
3700

tRs.

128
134
139
145

, 151
, 156

. 182
167
173
179
185
191
198
20s
214
222
231
240

*Sub.ieet to a rnirri:mrm olRs. 7J and a rnaxirrrirm of Rs. 250.

Existi.ng scale:

Reuised ;cab:

Tabfe No.20

Rs. 2a7 A-80-2+70-B 5-Z 72s-l 00-2925- I 2 5*3 sso
Rs. 27 l0*105-2920-1 30-3700-1 50-4300

Pqlt in tlw existing
scaie

*Fittnent BcwSt-
7'r,t^ of basie pay

Tot(tl .Nexl sittce itt lht Bunchittg ben$t Pa1 in the,teuised

re;tised'stale scal'e

(+) (5)

Rs.

27rO
2710
271,0
2710
,710
2710
2815
2920
2e20
30s0
3180
3310
3+40
3s70
3700
3850

(6)fl)- 
R;.

- r.j{o7o
.21 50
.2230
z3r0

" .2390'. 
.2;4v0
2555
2640
272s

.2825
2925
3050
grTs
3300
342s' 3550

/o\ (r)
Rt
221s
2301
2386
2472
25s7
961q
273+
9R9a

2916
3023
3t 30
326+
3397
3531
3665
3799

Rs.

27lO
27t0
27rc
27lO
2710
28ls
28i5
2920
2920

"'3050
3180

i 3310
34li0

I 3570
3700
3850

Rs.

145
151
156
t62
167 \

t73
179
1E5
191 '

198
205
214
,9'
231
240
94A

Rs.

e

t
f'

fSubjeet :tb a rninimum oflRs. 75 and a ruaximurn of Rs. 250.
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?ahle No. 21

Existirug scah : - Rs.2470-85-27ZI-I S0-29g5- I25_36 75
Reaised scale :- Rs. 3050-130-3700-150*4300_i75_5t 75

Pajr in the existing
.ecnb

*Fitmtnt Benefit
706 oJ'bnsic pal

.Next stage i* the
reai.eeti :,ffi\,t

Taiai Bunching bmeJit P*p in #u reaise,t
scals

(6)(5)r4)(3){(}\(l)

Rs.

2470
255:r
3640
9?r\
?825
2925
s050
Jl /5
3300
3425
3550
3675

D^r\s.

173
lVl)
I O:toJ
t9t
is8
P05
2t,+
sr9
231
24,0

24-9
250

R,s.

JO{-j
97'\i
noo trL'J',I

?9r6
3023
3i30
326+
3:i9;?
353i
3665
3799
3925

i( c.

JU:rt.f
3oiit'!
3050
3050
3050
3180
3310
3440
3570
370A
3t 50
4000

Rs.

3050
3050
3050
3050
3050
3180
33r0
3440
357A
3700
3850
{}00

T)"

#Subject to a ndrrirnum of Rs. 75 and a ;naximrur rlfRs. 250

Existi.ng scab :
R-cuised scal* :

Rs.
Rs.

Table No" 22

2648-85-2725-l 00-2915*I ?r*8675-t 40-SB I rj
'1000- I 50*4500-1 75.-I, 350

Pa3 in the exitting
sm.le

*F'itmerd Ecne.fit
7o1,'n r1f basie pajt

.l{ext stoge i* tht
reuitael sde

Bunehhg beuo.ft Pa3 in th.e rcuiwd
scale

(6)(4){J)lO t{r)

Rs.

: 264{.r7q\

| 2825
9925

, 3S50
, 3175
. , BS00
, ,34?s,
,' ,3550 .
,is75
.SBI5

Rs.

,'laOF

?916
3023
3 1:10
3264
3397
3531
3665
3799
392Ir
4{i65

R$.

40s0
4000
40i)0
4000
4000
4000
4000
+000
4*00
4000
4t50

Rs.

4000
I '4000

4000
4000
4000
4150

. .4150

..4150
,4150

r:4150
',4150

Rs.

IB5
l9i
19S
20s
9lL
ooo

25i
L4:0
?48
?50
?50

R*.

{

*.

150
150
r50
r50
t50

fSrrt$ect to a minimum of Rs. 25 anri a maxirrum of trLs. ZB0.

3*4@g6iA[C,
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Table lYo. 23

E*str.ng scale : Rs. 2825- I 00.2925- 1 25-36 7 :r- 1 40-409 5

Reur,sed scale; Rs. 4300-175-5350-190-5540

Paj1,ir.4the exzstung ..

."- ',scale
lFttment Be?aefit

7o1/o banc pay
Next stage tn the

rewsed scale
Buwlung

beneft
Pay tn tlw rewsed

vale
Total

(s)(4)(2)(r) (3) (b)

': 
Rs.

,''2t125
' | 2925.'i 3050
, '; 3175

, 3300
,"'3425
,: 3550
,,, t3675
. '381s
,'r-3955
, ;.,4095

Rs.

198
205
214
9r,
23t
24A
249
250
250
2s0
250

'Rs.

3023
3130
326/.
3391
353 I
3665
3799
3925
406s
420s
43+5

Rs.

4300
,1.300

4300
4300
4300
4300
4300
4300
4300
4300
4475

Rs.

::

175
t75
175
t75

".:

Rs.

4300
4300
4300
4300
4300
4475
4c75
+47s

,.,4475
.4475
4475

I

;
t*

* Subject to a ndnimurn of Rs. 75 arrd a ltraximum of Rs' 250

Ta,ble No. 2{

Ensti.ngscale: R.s. 3050-125-3765-l4G'4095-170-4435 '

Reuzsodsca!,e: Rs' 4650-175-5350-190-5730

Pay. in tln existing.
' ,. siate

lFitmpnt Benefit
7% ol basic layt

Bunchi,ng
bencfit

Pal in ilu Teaised
scate

Total j\trxt stage in tlu
reaised scale

(6)(s)(4)(3)r9\(1)

'ry'
,:::,i:3050
'i'i,",3175
r:,i111.3300

'1'.'\,.3425
r;:iiil3550
| :3675
,i '' :3815
, t, : 13955
,l' ::4095
;t::';4265
i[ 1i4435

Rs.

2l+
,r9 ,

231
240
2+S
2s0
250
250
zso
250
250

' Rs.

' 4650.' 
4650r 4650
4650
4650
4650r" 4650

:.. . ,[650
4650

' :: 4650ri;' 4825

Rs.

,'4i650

46sO
.'4650
4tiso.' 4tiso'" 4925

;ii4825
'' w25, +8es'+825

'&25

Rs.Rs.

.1.

:1.'

rl.' .

,t',,

11:f i 32611
lr:: :': 3397
\t',! i,.. 3531
'.,',t',.- 3665.riii:. 97g9
ri'it' 3925.*ii,: 4065

irrri ii 4205
,ilr;:, +345
'l';., i' 4515i! r ' 4685

::
175
t75
175
t75
175

t
tl
t,

* Subjsct to a rrfnimum sf Rs.
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Emsttng scale:

Reused scahz

Rs.

Rs.

onJI

Table No.25

31 7 5-125-3765- 140-,t095- 1 70-4605

st 7 5 -l 7 5 -5350- 1 90-5920

Paym tlu axtsfing
scale

*Fi.tment berufit
7o/o of banc palt

Burclnng
bew"ft

m tlu rewsed
scde

Total Next stage m the
reaued scale

?o)

(6)(5)(4)(3)(l)

Rs.

3175
3300
3+25
3550
367s
3Bl 5
3955
4095
4265
+43s
4605

Rs.

9r,
23t
2+O
249
2so
2s0
250
250
250
?5l-1

250

Rs.

3397
353 I
366s
3799
3g2s
4065
4245
4345
4515
4685
4855

Rs.

51 75
sI 75
5175
51 75
5175
51 75
5tv5
5l 75
5l 75
sl 75
5l 75

175
t75
175
175
175
365

Rs,

5175
5t75
5175
3l /f,
5175
5350
5350
s350
5840
5350
5540

Rs.!

{
I
t\

* Subjr:ct tq a minimum of Rs. 75 atd a madmunr cf Rs. 250.

Tablc No- 26

Enshngsde Rs.4435-170-5285
Rcuisedscale: Rs.5350-190'6300

Paj tn tlu extstmg
seale

*futrant bmefit
7o/o of bas'ec pal

Bunchtng
bdufit

Pa2 tn the rew.sed
scale

Total Next stage mtlw
rdwsed scale

(6)(5)(4)(3)l9\(r)

Rs.

2so
254
250
2W
2s0
2s0

Rs.

4685
48s5
502s
5195
536s
s53s

Rs.

5350
5350
5350
5350
5H0
5.540

Rs Rs.

5350
5350
5350
5350
5MO
5M.0

Rs.

4435
4ffi5
4775
4945
51 l5
5285

* SubFcttoaminimum <fRs. 75and amarimum ofR* 250.


